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To learn more about how we can add value to your membership 
and support with your recruitment and retention, please contact:

Alison Aspden – Head of Partnerships
Email: aaspden@uibuk.com 
Mobile: 07561392948

A proud GFTU Win:Win Partner, with a proven history of 
collaborating with trade unions to deliver exceptional value 
and improved member engagement.

Boost Your Member Benefits 
with Union Insurance Services

Union Insurance Services is a trading name of Union Income Benefit Holdings Ltd (UIB) who are authorised and 
regulated by the Financial Conduct Authority to distribute non-investment insurance products, register number 
307575. This can be checked on the FCA website: www.fca.org.uk.

With over 25 years’ experience and £45 million in claims paid, we are a 
trusted partner to leading UK unions including UNISON, Unite, GMB, Usdaw, 
CWU, POA and RMT. We specialise in simple, affordable, innovative solutions 
proven to boost recruitment, retention, and member satisfaction.

We are accredited by Investors in People and the Living Wage, and we recognise Accord.

There are a variety of valuable benefits:

•  FREE Shopping Discounts: Members can save hundreds on their shopping from major
brands and supermarkets.  This benefit is at no cost to your union or your members.

•  £5,000 FREE Accidental Death Insurance: This coverage lasts for one year and can
be renewed annually for free (it’s always free). Provided at no cost to your union or
your members.

•  Comprehensive Insurance Products: We offer a range of insurance options for
different life stages, including personal protection insurance such as life insurance and
accident cover, and general insurance products such as home, car and travel insurance.

•  Welcome Calls: Our welcome calls have helped increase understanding of membership
benefits by a massive 46%!

Additionally, you’ll receive ongoing commission, a dedicated account manager, 
plus regular reporting and member insights – all at no cost to your union.
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PRESIDENT 
INTRODUCTION

It has been an immense honour and privilege to serve as President of  
the General Federation of Trade Unions for the past two years. This period  
has been transformative. With the support and vision of our new 
General Secretary, we have embarked on ambitious initiatives, 
redefined our educational programmes, reinforced our commitment 
to equality, and supported affiliates and the wider movement during 
challenging times.

Our revamped education programme now boasts the largest and 
most diverse offering in recent memory. Recognising the need for 
comprehensive, accessible, and relevant training, we have expanded 
courses to meet the needs of the movement both today and in the 
future. A highlight has undoubtedly been our successful launch of 
the Women in Leadership course in Scotland, which has empowered 
numerous women, fostering confidence, skills, and building a 
community of solidarity vital for progressive union leadership.

Simultaneously, we have invested heavily in nurturing the next 
generation of trade unionists. Our Young Members’ Development 
Programme has provided invaluable opportunities for young activists, 
equipping them with the necessary tools and experiences to take forward 
the trade union movement confidently and effectively. Ensuring the 
weekends include the new show by Banner Theatre ‘Battle Lines’ has 
ensured that culture also plays a leading role in education too,  
linking our movement’s historical battles with our current ones smoothly,  
and powerfully.

It has been both a pleasure and a privilege to spend time with our 
movement’s future leaders and to see the coordinating group of young 
activists grow and develop through facilitating the sessions too. 
Campaigns have remained central to our work.  “Make Equality Real” 
exemplifies our commitment to challenging the persistent inequalities  
in society and challenges the Government to enact its plans to 
commence the Socio-Economic Duty section 1 of the Equality Act,  
which would have a huge impact on many of our affiliate’s members 
and the working class more widely. Also, in an era marked by 
intensified pressures on workers’ rights, our “Defend the Right to 
Strike” campaign has stood firm against legislative and employer-
led assaults, reminding all that the right to strike is fundamental to 
democracy and workers’ rights.

The GFTU has proudly stood shoulder to shoulder with our affiliates, 
particularly in moments of adversity. I will be forever grateful for the 



5

robust support that was given to Bakers, Food and Allied Workers 
Union members during the Rathbones closure and the speed with 
which the GFTU stepped up and applied pressure, this is just one 
example of the unwavering solidarity and determination to defend jobs 
and communities. Such campaigns underline the crucial role we play 
in amplifying the voices and struggles of our affiliates and the working 
class.

Looking ahead, I am excited about the future of the GFTU, the next 
two years will undoubtedly see further evolution, driven by innovation, 
solidarity, and an unwavering commitment to empowering working  
class activists.  

I am proud to have been part of this journey for the last two years and 
eagerly anticipate witnessing our collective impact continue to grow.

Sarah Woolley 
President
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GENERAL SECRETARY
INTRODUCTION

Two years ago, at our 105th General Council Meeting, we criticised the 
embrace of neoliberal economic models by successive governments. 
We noted that the dismantling of collective bargaining has led to a race 
to the bottom on wages, terms and conditions, and a catastrophic fall 
in living standards; that the dismantling of public services, combined 
with suppression of their funding, has led to major under-resourcing 
and a crisis of service delivery; and that the dismantling of the UK’s 
manufacturing capability has resulted in a lack of skilled, quality jobs, 
a trade deficit and an inability to protect our economy against external 
shocks. 

Two years later, in spite of a welcome change of government, that 
analysis remains fundamentally accurate. Wages have continued to fall 
and terms and conditions remain under attack in many sectors.  Public 
services have faced further cuts, with many local authorities on the 
brink of collapse. In manufacturing , we have seen further dismantling 
of our industrial capacity, most notably the huge job cuts in British steel. 
Our economy is as vulnerable as ever to external shocks and slow to 
recover. 

Our last General Council Meeting took place in the middle of a strike 
wave, during which many sectors of the economy were drawn into 
action. If the past few years have taught us anything, it is that the ability 
of workers to resist these negative trends in our economy and to 
defend their pay, terms and conditions, rests on the strength of their 
collective organisation, their unity and their willingness to fight. 

To this end, we have focused all of our energies on growing and 
strengthening our affiliate unions and the broader trade union 
movement. 

Our significantly expanded education programme prioritises the 
development of collective leadership at every level of the movement 
and is provided entirely free to affiliates (except for the Trade Union 
Leadership and Innovation Programme). 

Similarly, our wide range of Win:Win Services are designed to 
strengthen our affiliate unions and contribute to the growth of the 
wider movement. 

However, our work goes beyond strengthening the trade union 
movement in the here and now. We used our 125th anniversary last 
year to lay the foundations for the next 125 years. Our role is not just to 
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support workers to defend themselves collectively against the attacks 
they face in 2025, but, as our founding aims set out:  

“To uphold the right of a combination of labour, to improve in every 
direction the general economic position and status of the workers by the 
inauguration of a policy that shall secure to them the power to determine 
the economic and social conditions under which they shall work and live, 
and to secure unity of action among all societies forming the federation.” 

In order to take up this challenge, to secure to workers the power  
to determine the economic and social conditions under which they  
shall work and live, we need to invest not just in building our unions  
but in rebuilding working class communities. We need to refocus 
our work on the development of working class culture. It is these 
strong bonds of community and culture that form the basis for the 
development of working class solidarity, on which we build the  
potential for unity in action. 

Gawain Little
General Secretary
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App Drivers and Couriers Union

Aegis the Union

Artists’ Union England

Association of Educational Psychologists

Bakers, Food and Allied Workers Union

Communication Workers’ Union

Coordinating Committee of International 
Staff Unions and Associations of the United 
Nations System

Equal Justice The Union

Gibraltar General and Clerical Association

Hospital Consultants’ and Specialists’ 
Association

National Assocation of Probation Officers

National Association of Racing Staff

Nautilus International

NHBC Staff Association

LIST OF CURRENT AFFILIATES
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Pharmacists’ Defence Association

Prison Officers Association

Professional Cricketers’ Association

Professional Footballers’ Association

Psychotherapy and Counselling Union

Public and Commercial Services Union

Royal College of Podiatry

Security Industry Federation

Social Workers’ Union

Society of Union Employees

Transport Salaried Staffs Association

UK Private Hire Drivers Union

Workers’ Educational Association

LIST OF CURRENT AFFILIATES
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Standing Orders for BGCM

1. The President shall maintain order and decide all 
points of order. 

2. The President shall decide priority of speeches, 
according to the order in which a delegate catches 
his/her eye. 

3. The President shall call for the terms of a motion, 
or an amendment, before any speech is delivered 
thereon. Except in the case of an emergency 
approved by the Executive Committee and the 
General Council no motion or amendment can be 
moved unless submitted in accordance with the 
terms of Rule 6 of the Federation’s rules. 

4. In the case of a disorder arising, the President 
shall have the power to adjourn the meeting to  
a time he/she shall fix, and his/her leaving the Chair 
shall terminate the session.

5. Should there be equality of votes on any issue 
where the vote is taken by show of hands the 
President may, subject to the terms of Rule 7, 
exercise a casting vote.

6. When a report is submitted by a committee,  
a member of that committee shall have the right  
to move its adoption.

7. The previous question, or the motion to pass 
to next business, shall always have priority, and if 
carried, the next business must be taken.

8. The mover only of an original motion shall have 
the right to reply, but in his/her reply he/she must 
not introduce new matter. Other delegates can only 
be heard by permission of the meeting, and to clear 
up misunderstandings with regard to essential 
parts of their previous speeches.

9. If a delegate rises to a point of order, he/she 
must specify the rule or practice which he/she 
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thinks is being violated. The delegate in possession 
of the floor must sit down while the point of order is 
being raised, and the objector must sit down while 
the President is giving a ruling.

10. Discussion shall cease if the motion ‘that the 
question be now put’ is carried by a two thirds 
majority.

11. At an adjourned debate the mover of the 
adjournment shall be first heard.

12. No amendment shall be proposed which would 
be tantamount to a direct negative of the whole 
proposal.

13. An amendment must be seconded in the same 
way as motions, otherwise it must drop.

14. When an amendment has been moved and 
seconded it must be stated from the Chair before 
the debate is allowed to proceed.

15. There can be only one amendment before the 
meeting at one time.

16. If the amendment is put and carried it then 
becomes the substantive motion to which another 
amendment can be moved before it is put and 
carried as the substantive motion.

17. If the amendment is put and lost the original 
motion is then open to the moving of another 
amendment which, if carried becomes the 
substantive motion.

18. No delegate can move two amendments of the 
same motion.

19. No delegate shall be permitted to move an 
amendment while a previously moved amendment 
is under discussion.
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Day 1

18th MAY

Time Location Activity

12:00 QGH restaurant Lunch with farewell to Ian Richards 

12:30 Oak Panel Room Outgoing EC meeting 

13:00 Goodacre Credentials desk open for delegates

14:00 Goodacre

Start of BGCM 

Welcomes & Apologies 

Adoption of Standing Orders 

Election of Tellers 

Minutes of BGCM 2023 

Implementation of Resolutions from BGCM 2023 

Finances 

Affiliations and Donations 

New Affiliates 

Quorn Grange Hotel Report 

Motion 1 – Napo

Motion 2 – SIF

Motion 3 – Napo

Motion 4 – SIF

Rule Change Motions 

17.30 Goodacre 
Business adjourns
 
Arrival of Guests and Win: Win partners

18.30 Goodacre/Garden BBQ
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Day 2
19th MAY

Time Location Activity

07:00 Restaurant Breakfast

09:00 Goodacre

Business resumes

President’s Address 

Vote of thanks to the President 

Motion 5 – BFAWU/Aegis

Motion 6 – CWU

Motion 7 – RCPod

Motion 8 – PFA

Guest speaker – Lord John Hendy KC

Motion 9 – ADCU

Motion 10 – AUE

Motion 11 – UKPHD

Motion 12 – AUE

Win:Win Services Report 

Announcement of new Executive Committee

12:00 Business adjourned 

12:00 Restaurant 
 Oak Panel Room

Lunch 
Incoming EC meeting

12:45 Goodacre  
(Behind curtain) Workshop (Ten Boroughs/Bombe) 

14:00 Goodacre

Business resumes 

The Educational Trust and the GFTU’s work on 
education 

Motion 13 – PCS

Motion 14 – SWU

Motion 15 – SWU

Motion 16 – POA

International solidarity report 

Guest speaker – Cuban Embassy

Guest speaker – Palestinian Embassy
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Day 3
20th MAY

Time Location Session

07:00 Restaurant Breakfast

09:00 Goodacre

Business resumes

Motion 19 – Nautilus

Motion 20 – PDA

Motion 21 – PCS

Motion 22 – Nautilus

Guest speakers – Dave Chapple and Paula Dunne

Motion 23 – PDA

Motion 24 – Aegis

Motion 25 – CWU

Motion 26 – BFAWU

Handover of presidency 

Incoming President’s address 

Vote of thanks 

12:00 Goodacre Close of BGCM 

12:00 Restaurant Lunch on departure 

Emergency Motion 1: Palestine 

Motion 17 – HCSA

Motion 18 – POA

Emergency Motion 2: Employment Rights Bill 

General Secretary speech 

17:30 Goodacre Business adjourned

19:00  Bar area Drinks reception 

19:30 Goodacre General Council Dinner
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Name Union

Brian Linn Aegis the Union 

Brian McDaid Aegis the Union 

Zamir Dreni ADCU 

Catherine Meecham ADCU 

Zita Holbourne  AUE 

Sarah Woolley BFAWU 

Michael Blundred BFAWU 

Tony Mansell BFAWU 

Daniel Garnham Security Industry Federation 

Garry elliott Nautilus international 

Martin Furlong Royal College of Podiatry 

Katie Harwood Royal College of Podiatry 

Dave Ward Communication Workers Union 

Kate Hudson Communication Workers Union 

Katie Dunning Communication Workers Union 

Paul Dovey Communication Workers Union 

Shannon Connor Communication Workers Union 

Benjamin Spencer Communication Workers Union 

Sven Shipton Communication Workers Union 

Andrew Mercer Communication Workers Union 

John McGowan Social Workers Union 

Dave Callow Social Workers Union 

Jessie Hoskin Social Workers Union 

Paul O Connor PCS 

Danielle Jackson PCS 
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20
25

Name Union

Paul Martin PCS 

Iain Mooney PCS 

Ian Lawrence Napo 

Ben Cockburn Napo 

Andi Kocsondi Napo 

Muhumed Ali UK Private Hire Drivers Union  

Martin Bond HCSA - the hospital doctors' union 

Oshor Williams PFA  

Jake Jervis PFA  

Maryam Eslamdoust TSSA 

Mary Sithole TSSA 

Simon Turp TSSA 

Julia Georgiou NHBC Staff Association 

Laura Miller NHBC Staff Association  

Steve Gillan POA 

Angela Montgomery POA 

Mick Pimblett POA 

Geoff Willetts POA 

Paul Day PDA 

Balraj Rai PDA 

Anne Davies PDA 

Claire Jones SUE 

James Rupa SUE 

Simon Parkinson WEA
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2023 
Resolutions &  
Implementation
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Motion Implementation

ARTISTS UNION OF ENGLAND
Motion 1

Over a decade of austerity, followed by 
the global pandemic and now a cost 
of living crisis have had a detrimental 
impact on the arts and culture sector 
with a disproportionate impact on 
equality grounds, particularly in respect 
of women, black and disabled workers. 

There is a knock on impact for 
deprived communities in accessing and 
participating in arts as a result of cuts 
and the financial crisis. This is made 
worse because many workers in the 
sector, including AUE Members, work 
precariously and because of institutional 
discrimination. 

This conference agrees to  
campaign for:

• Fair and equal pay for arts and culture 
workers
• Funding for public arts
• Arts and culture to be accessible for all
• Safe and secure working terms and 
conditions in the sector
• Discrimination to end and equality in 
the sector

GFTU has offered solidarity for arts and 
cultural workers in dispute, including 
the English National Opera and Welsh 
National Opera. 

We have signed Quorn Grange Hotel up 
to Equity’s Charter for theatre venues, 
only engaging theatre companies which 
meet Equity’s standards on terms and 
conditions. 

We have participated in the Fair Play 
Cabaret campaign, hosting the launch 
event, with another planned as part of 
our summer school. 

We have participated in work with 
Culture Matters and the Workers’ Music 
Association, sponsored a new show by 
Banner Theatre and are relaunching our 
Creative Activism courses in the 2025/26 
education programme. 

We have also begun to build a network 
of arts and cultural organisations to 
campaign for arts and culture to be 
central to the work of the trade union 
movement and to provide more routes 
into arts and cultural work for working 
class artists and performers.
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Motion Implementation

BFAWU
Motion 2

General Council notes with concern reports 
in the Sunday Times on the 15th January 
2023 suggesting that, at a time of an acute 
cost of living crisis for households with food 
inflation running at over 14 per cent, UK 
supermarkets are set to announce higher 
than anticipated profits;

Further notes that Tesco alone is set to 
forecast increased operating profits of 
nearly £2.5 billion, significantly above its 
five-yearly average;
 
Shares the reported fears of industry 
insiders that the supermarket giants are 
benefitting from so called “rocket and 
feather” pricing, where prices rise sharply 
in response to an inflationary spike, only to 
remain persistently higher than necessary 
as the rate of inflation falls; Is scandalised 
that corporate shareholders should 
be making excessive profits and more 
and more households are forced to use 
foodbanks;
 
Remains concerned that, despite these 
rocketing profits, the big retailers in the food 
and drink sector continue to place undue 
commercial pressures on their suppliers, 
leading to a further squeeze on the terms 
and conditions of workers across the food 
sector, and more suppliers closing sites or 
going into administration;

Notes that food workers, like other low paid 
groups in society, are disproportionately 
impacted by the relentless increase 
in grocery prices; The General Council 
therefore agrees to join the Bakers,  
Food and Allied Workers union in calling 
for urgent regulatory action to tackle the 
plague of excessive corporate profiteering 
by the UK supermarkets, and urges the 
government to introduce a statutory  
Right to Food for everyone in our country.

GFTU has met with the Right to Food 
campaign and supported their initiatives, 
and continues to publicise and support 
BFAWU work around profiteering by 
supermarkets.
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Motion Implementation

BFAWU
Motion 3

General Council agree that it’s time for a law 
that will criminalise lying to the British public, 
and support those fighting for the truth.  

A Hillsborough Law Now Would:
• Create a new legal duty of candour on 
public authorities and officials to tell the 
truth and proactively cooperate with official 
investigations and inquiries - bringing to an end 
the depressingly familiar pattern of cover ups 
and concealment.
• Ensure victims of disasters or state-
related deaths are entitled to parity of legal 
representation during inquests and inquiries. 
This will mean that bereaved families can 
get legal aid, just as public money is used to 
support KC’s.

It is unacceptable that public authorities and 
officials have no legal duty to tell the truth to 
members of the public. The lies told by public 
institutions at Hillsborough, Grenfell Tower, 
contaminated blood products and countless 
other examples have scarred families for 
decades. Not only has this pattern created a 
culture of unaccountable power, but it is also a 
waste of public funds - creating drawn out legal 
battles which cost the state huge amounts.

A better future is possible.
 
Hillsborough Law would address these 
problems - as it would:
• Create a new legal duty of candour on 
public authorities and officials to tell the 
truth and proactively cooperate with official 
investigations and inquiries. 
• Ensure victims of disasters or state-
related deaths are entitled to parity of legal 
representation during inquests and inquiries, 
meaning they are funded for lawyers, putting 
them on a level playing field with public bodies.

General council agrees that the GFTU will 
support the campaign to create a Hillsborough 
law, utilising its contacts to raise awareness 
within the trade union movement about the 
importance of such a law and making a small 
financial donation to the campaign to keep  
it afloat.

GFTU has met with the Hillsborough Law 
Now campaign, donated to their work 
and continues to raise the demand for a 
Hillsborough Law in its public activity. We 
have also met with the Real Truth Legacy 
Project and are looking at introducing 
their materials around Hillsborough and 
Orgreave into our 2025/26 education 
programme.



22

Motion Implementation

COMMUNITY VOICE 
Motion 4

Conference notes that trade unions have 
long supported community projects, 
including fundraising for charities, 
and supporting local events and 
developments. 

Conference believes that trade unions 
have a fundamental part to play in 
community organising and is proud of 
the legacy of GFTU affiliate unions in 
leading the charge.

Conference believes, however, that local 
community organising has for too long 
been given insufficient attention by the 
trade union movement, given its vital 
importance. 

Conference believes that unions must 
organise in communities to assure 
growth outside of our traditional 
workplaces.

Conference calls on the GFTU to:
• Support affiliated trade unions in local 
community organising
• Further develop the local community 
organising training offer provided by the 
GFTU
• Embed community organising and 
campaigning in the annual young 
workers weekend

GFTU has developed specific sessions 
on community organising for the Young 
Members Development Weekend,  
the Lessons in Organising course and 
the annual Summer School. 

We have a bespoke community 
organising offer led by our organising 
department as part of our consultancy 
work, to support affiliated trade unions 
in local community organising. 

We have also begun a project with the 
Ella Baker School of Organising to train 
several cohorts of community organisers 
over a three-year period to work within 
communities to combat the rise of the 
far right.
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Motion Implementation

COMMUNITY VOICE 
Motion 5

Conference believes that the changes 
made to the student loans in 2012 have 
negatively impacted on our members who 
are Educators.

Conference notes that for a lot of 
Educators, particularly those who studied 
post 2012, this debt has a significant impact 
on their mental health, and it has also 
been sighted as a reason for Educators 
leaving the profession. Conference further 
notes that student loans are set at a 
6.5% interest rate from the moment first 
payment is made to the student, meaning 
most repayments barely pay the accrued 
interest, this is even more damaging now in 
the current cost of living crisis.

Conference calls on the GFTU to:
• To lobby Government to both end interest 
rates for students and to launch an enquiry 
into the current student loan system for 
Educators.
• To help to create a booklet busting the 
myths around student loans
• To work alongside affiliates in the sector 
to further this motion.

GFTU worked with Community to 
create a booklet busting the myths 
around student loans and has sought 
to publicise this work within the wider 
trade union movement, and with the 
NUS. 

We continue to press government for  
an end to interest rates for students.

COMMUNITY VOICE 
Motion 6

Conference calls on the GFTU to:
• To lobby Government to ensure that 
Early Years staff are treated as Education 
Professionals
and not babysitters
• To help raise awareness of the issues 
faced by many workers in Nurseries
• To work with politicians and other 
stakeholders to ensure that there is 
increased funding to
the sector

GFTU has worked to support and 
promote the Community Early Years 
Charter, as well as campaigning for 
increased funding to the sector.
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Motion Implementation

NAPO 
Motion 7

This BCGM is appalled by the failure of 
this government to take responsibility 
for the egregious damage suffered by 
the Probation Service as a result of the 
ill-fated, Transforming Rehabilitation
privatisation programme implemented 
in 2014.

Whilst the subsequent reunification in 
2021 was universally welcomed, there 
has not been anything like the amount 
of investment required to restore the 
service back to anything like its former 
entity.

This BCGM endorses and fully supports 
Napo’s continuing efforts to highlight the 
crisis on staffing, workloads and stress 
that are impacting on its members, 
and the consequent threat to public 
safety. Moreover BCGM agrees that the 
situation is unlikely to improve this side 
of the next General Election. 

The GFTU Executive are asked to do 
all that is possible to add weight to the 
vitally important campaign to protect 
the public and calls on the next Labour 
Government to restore Probation as a 
service working for, and with our local 
communities, outside of the control of 
the Ministry of Justice.

GFTU has publicly called for probabtion 
to be a service working for, and with 
local communities, outside of the control 
of the Ministry of Justice.

We have supported and publicised 
Napo’s policy in this area. 

We have also supported and promoted 
the Napo campaign over excessive 
workload caused by the crisis in 
probation staffing.
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Motion Implementation

NAUTILUS INTERNATIONAL
Motion 8

The GFTU is shocked and appalled at 
P&O Ferries unfairly and unlawfully 
terminating the employment of an 
affiliates 786 seafarers, without any 
notice by Zoom call and replacing them
with below-minimum wage agency 
workers. 

Conference notes P&O Ferries was in 
breach of multiple laws by their actions 
and expresses disgust at the comments 
of the P&O chief executive who told MPs 
that the company chose to break the 
law and would do it again.Conference 
highlights its concern that other 
employers could see these actions as an 
opportunity to conduct themselves in a 
similar way. This could place in jeopardy 
long-established collective
bargaining arrangements and statutory 
employment protections covering all 
workers across the UK. 

Conference believes the actions of P&O 
Ferries brutally confirms a further shift 
in power in the workplace away from 
workers to employers. If a trade union 
inadvertently breaches anti-trade union 
legislation, employers rapidly achieve 
injunctions, yet no action could be taken 
to compel P&O Ferries to reverse the 
sackings, despite the prime minister 
promising this would happen. 

The GFTU is appalled that, instead of 
strengthening employments rights after 
the P&O scandal, the government has 
further weakened them by announcing 
proposals to allow agency workers to
break strikes and massively increase 
the amounts unions can be fined for 
breaches of industrial action legislation. 
The government is also threatening to 
abolish rail workers’ rights to strike.  
(...)

GFTU has campaigned in the run up to 
the general election for the repeal of all 
anti-union laws and the strengthening of 
individual and collective workers’ rights, 
including the fundamental right to strike. 

We worked with the Campaign for 
Trade Union Freedom and Strike Map to 
campaign for the incoming government 
to repeal all of the provisions of the 
Strikes (Minimum Service Levels) Act and 
for the frustration of the implementation 
of the Act prior to the General Election. 

We have also campaigned actively for 
the introduction of sectoral collective 
bargaining in all sectors of the economy.

We sponsored a report by the 
Institute of Employment Right into the 
relationship between pay review bodies 
and sectoral collective bargaining. 

More recently, we have deepened 
our relationship with the Institute of 
Employment Rights and the Campaign 
for Trade Union Freedom, working with 
the latter to hold several major rallies 
against the Strikes (MSL) Act and for the 
full implementation of the New Deal for 
Workers. This most recent rally led to the 
launch of a national campaign for full 
implementation, of which GFTU is a key 
partner.
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NAUTILUS INTERNATIONAL
Motion 8

(...) 
Conference applauds the immediate 
solidarity given by workers and unions in 
response to this appalling attack on our 
sisters and brothers and denounces the 
increasingly extremist rhetoric that
has emerged, which is designed as a 
further attack on the rights of working 
people to take industrial action.

Conference therefore calls for the 
strengthening of the rights of workers 
and unions with the GFTU campaigning 
as we approach the general election, 
including:

1. repeal of the anti-union laws and 
campaign to defend the fundamental 
trade union right to strike.

2. introducing sectoral bargaining

3. giving unions strong powers to 
bring injunctions to prevent employers 
breaking employment law and ending 
the use of outsourcing and casualisation
 
4. removing the cap on protective 
awards to prevent companies from 
being able to put a price on criminal 
conduct

5. continuing efforts for increasing 
employment protections, including 
ending fire and rehire and supporting 
stronger criminal and civil sanctions 
against employers who seek to 
circumvent due process.
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Motion Implementation

NHBC STAFF ASSOCIATION
Motion 9

This conference notes that:
• In the year ending in March 2022 there 
were 155,841 hate crimes recorded by the 
police in England and Wales, an increase 
of 26% from the previous year.
• Annual increases ranged from 19% for 
race hate crimes to 56% for transgender 
hate crimes.
• That while the method used to record 
hate crimes by the police has changed, 
there is around a 300% increase in 
recorded hate crime over the last 10 
reported years (c40,000 in 2012/13).
• Across all industry sectors there is 
an increased awareness of all 4 main 
equalities strands – race, disability, 
women, and LGBT+ - with many larger 
employers and Unions able to organise 
across these strands in a permanent way 
and beneficial to all. This focus may not 
be possible in smaller organisations or 
Unions.
• Support structures for smaller Unions in 
this area are non-existent or are limited, 
especially where those Unions are not 
members of TUC.

This BGCM therefore calls on the GFTU to:
1. Create an Equalities support structure 
which all affiliates have access to on a 
regular basis in order to build on and 
share the knowledge and experience that 
exists within their organisations.
2. Work with affiliates to develop an 
equalities-based course designed to raise 
awareness of the issues faced by those 
within these mainstream strands and 
where there may be intersectionality 
across them or with other protected 
characteristics.
3. Seek to organise a conference for 
affiliates and others which raises the 
profile of equalities strands and celebrates 
the positive aspects that having a diverse 
membership and workforce can bring.

GFTU has developed and delivered a 10-
week bitesize equalities course, a Roots 
of Racism course (just completed its 
4th cohort) and a Women in Leadership 
(Scotland) course, which has just trained 
its second cohort. 

We have launched a Women in 
Leadership course taught at Quorn, 
based on the Scotland course, and two 
full cohorts have already been recruited 
to this, both of which will be trained in 
July. 

We have also developed a bespoke 
Women in leadership course for an 
affiliate to meet their individual needs 
and launched a women’s senior officer 
network within GFTU. 

We have held a solidarity series session 
exploring the work of Lesbians and Gays 
Support the Miners during the Miners’ 
Strike and the struggle for LGBT rights 
now. 

Our 2025/26 programme will include 
a new Organising Around Disability 
course.
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Motion Implementation

PUBLIC AND COMMERCIAL SERVICES UNION
Motion 10

This Annual General Meeting notes that the 
embracing of neoliberal economic models 
by successive governments over nearly 5 
decades has had disastrous consequences 
for the U.K.’s population. This AGM agrees 
that this approach has been the root cause 
of the current crisis that is enveloping the 
nation.  
 
In particular, this AGM agrees that the 
dismantling of:
• collective bargaining, coupled with and 
attacks on trade unions, has led to a race 
to the bottom on wages and terms and 
conditions and has resulted in catastrophic 
falling living standards
• public services, coupled with the 
suppression of their funding, has led to the 
current crisis of service delivery and under 
resourcing across the public sector
• the U.K.’s manufacturing capability has 
resulted in a lack of skilled, quality jobs in 
the economy, a significant trade deficit and 
an inability to protect the nation against 
external shocks

This AGM agrees that a fundamentally 
different economic approach is required to 
address the current crisis. 

This AGM agrees to campaign for a new 
economic settlement which includes the 
following:
• Investment in manufacturing and 
infrastructure that provides well-paid, 
skilled, quality jobs in key industries
• accessible civil and public services based 
in all communities of the UK, making the 
fullest use of new technology to facilitate 
delivery in those localities, funded by a 
progressive taxation system
• the creation of a national investment bank 
to provide funding for such major projects, 
coupled with control and regulation of 
private capital and its uncontrolled export
(...)

GFTU has consistently campaigned in 
our public statements and broader 
campaigning work for a new economic 
settlement and an alternative economic 
strategy including investment in the 
productive economy and public services, 
and the reindustrialisation of Britain. 

We have stepped up our work against 
the demonisation of migrants and 
refugees, working with Stand Up to 
Racism, the TUC, the Ella Baker School 
of Organising and others to counter the 
rise of the far right. 

We have sent solidarity to numerous 
workers engaged in industrial action and 
joined picket lines in solidarity where 
possible. 

We have launched a campaign against 
austerity under the slogan Make Equality 
Real and are embarking on a major 
project on political economy education 
with SOAS, University of London.
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PUBLIC AND COMMERCIAL SERVICES UNION
Motion 10

(...) 
• sectoral collective bargaining with 
agreements on key minimum standards 
on pay and conditions of employment 
for all workers in the economy

Finally, this AGM agrees that working 
class organisation and solidarity is the 
key to achieving our objectives. 

Accordingly, this AGM agrees to:
• Support all unions and workers 
engaged in industrial action during this 
time of crisis
• Oppose the demonisation of migrants 
and refugees which is being used as a 
smokescreen by the
government to deflect from its failures.

Motion Implementation

PDA UNION
Motion 11

BGCM believes that the panel of authors 
and perspectives studied for any given 
subject should be diverse and that history 
must be decolonised, action by some 
institutions to bring greater diversity and to 
decolonise their curriculum is welcomed.

BGCM also notes with concern that some 
professional training of what constitutes 
proper practice may not reflect the diversity 
of the population and recognises that such 
education can foster institutional bias in 
future professional practice.

Examples include health professionals 
being educated from resources that only 
ever show skin conditions on white skin 
and the belief that black patients have a 
different and higher tolerance to
pain than white patients. 
(...)

We have supported the work done by 
education unions on decolonisation 
of the curriculum, both in school 
and in higher education. We have 
supported specific campaigns linked 
to decolonisation of education, such 
as promoting the London Recruits 
Education Pack which accompanies 
the film and talks about the realities 
of apartheid South Africa and the 
resistance of the African National 
Congress. 

We have also supported the Jallianwala 
Bagh Campaign, which calls for an 
apology for the 1919 massacre in 
Jallianwala Bagh, Amritsar, and for the 
teaching of Britain’s colonial history in 
our schools.
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PDA UNION 
Motion 11

(...) 
BGCM welcomes sector specific efforts, such 
as the PDA LGBT+ network who have been 
lobbying university pharmacy schools to 
challenge heteronormative education and 
ensure that planned
learning for students includes LGBT specific 
health issues.

BGCM believes if future generations of 
learners of all university subjects are to be 
equipped to provide services to all members 
of the nation’s diverse population, such 
challenges should be undertaken across all 
university curriculum.

BGCM therefore:
Calls upon the GFTU to facilitate joint working 
between the unions representing specific 
professions and those representing relevant 
education workers to engage with places of 
learning to establish an approach to identify 
and improve curricula to ensure inclusivity in 
all aspects of university education.

Motion Implementation

PDA UNION
Motion 12

That this BGCM believes it is not enough 
simply to be non-racist, but that we must all be 
proactively anti-racist. BGCM accepts that bias, 
whether unconscious or otherwise, exists in all 
sectors, organisations, employers, and even in 
individuals and is determined that we should 
strive to eliminate it.

BGCM notes that the PDA Union working with 
the PDA BAME Pharmacists network have 
created the Pharmacy sector’s first Anti-Racist 
Toolkit, and are encouraging pharmacists 
and pharmacy employers to utilise the 
toolkit to drive tangible change within their 
organisations.

BGCM welcomes the initiative and encourages 
all members and affiliates to create anti-racist 
workplaces across the UK.

We have developed a specific course on the 
Roots of Racism, which includes promotion 
of anti-racist workplaces, as well as looking at 
tackling racism in the community and at the 
roots of racism and the growth of the far right. 

We have gathered examples of anti-racist 
toolkits, including the PDA toolkit, the NEU 
anti-racist framework and charter, and the 
Wales TUC anti-racist toolkit. 

We will be using these to produce a guide 
for unions on developing anti-racist toolkits 
and frameworks in order to build anti-racist 
workplaces.
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Motion Implementation

PROFESSIONAL FOOTBALLERS’ ASSOCIATION
Motion 13

There have been several recent incidents 
at stadiums across the football pyramid 
where players have been badly injured 
in collisions with perimeter walls and 
fences during play.

These incidents have included instances 
where players have suffered serious and 
potentially life-changing head injuries.

Current regulations around stadium 
safety, and the granting of relevant 
certificates and permissions, focus on 
spectator safety. 

However, they fail to adequately 
consider issues of player safety in what 
is their place of work.

Conference calls upon the GFTU to:
1. Support the PFA in its work to make 
sure that football stadiums are safe for 
those on the pitch, as well as off.
2. Support and assist the PFA in its 
efforts to ensure the introduction of 
consistent and evidence-based safety 
standards for players in stadiums.

GFTU has supported and publicised 
PFA statements on health and safety in 
football stadiums, including for those on 
the pitch. We will continue to support 
PFA on its campaigns in this area.
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Motion Implementation

PRISON OFFICERS’ ASSOCIATION
Motion 14

Delegates recognise that overall the 
UK voted for Brexit and it is accepted 
that GFTU affiliates had differing views 
but the UK electorate has made its 
democratic decision. On 22 September 
2022, the UK Government published 
the Retained EU Law (Revocation and 
Reform Bill). 

Under the bill, all retained EU law will  
be revoked on 31st December 2023  
(or at a later date prior to 23 June 2026 
if a consensus to delay is reached unless 
members of parliament take steps to 
codify it into UK law. 

Delegates recognise the potential 
regulatory effect of the Bill is seismic 
and could have a major impact on 
workers rights with effectively a bonfire 
destroying hard fought wins such as 
health and safety and other protections 
in the work place. 

It is therefore essential that GFTU 
affiliates draft our response  
to the Bill and campaign to ensure no 
Government should dilute our working 
protections but actually strengthen 
those hard fought gains.

GFTU worked with the Institute of 
Employment Rights to publicise their 
work on the potential impact of the Bill.
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Motion Implementation

SOCIAL WORKERS UNION
Motion 15

We call on the BGCM meeting to support 
the launch of new advice and guidance 
for journalists reporting on the work of 
social workers.

https://www.impress.press/
downloads/file/media-guidelines-for-
reporting-on-social-workers.pdf

The guidelines were developed after 
members of the Social Workers Union 
(SWU) came forward with harrowing 
stories about the impact of poor media 
reporting about the profession. They 
have been produced in consultation 
with the UK‘s approved press regulator 
IMPRESS and also following discussions 
with Independent Press Standards 
Organisation and other organisation and 
press unions.

In one case, cited in the publication, 
after the names of social workers were 
revealed by the media, one social 
worker had to have police protection 
after local Facebook groups tracked him 
down and found out where he lived, 
making repeated death threats to him 
and his pregnant wife. Another was 
harassed whenever she came into work 
by a group with a megaphone and was 
followed home after leaving the office.
Both social workers have now left the 
sector.

The five principles contained in the 
guidelines suggest that journalists:
1. Maintain accuracy and take care to 
report on cases involving vulnerable 
groups accurately and in accordance 
with other standards relating to legal – 
or potential future – legal proceedings.
(...)

GFTU has supported and publicised 
statement from the Social Workers’ 
Union on this issue, including promoting 
their campaign materials and advice for 
journalists.
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SOCIAL WORKERS UNION
Motion 15

(...) 
2. Assess risk to ensure that coverage 
of issues does not create harm to the 
public and to individuals by ensuring no 
social workers are individually named  
or identifiable as working on a particular 
case (unless authorised to do so by court 
proceedings).
3. Ensure right to privacy of social 
workers / mental health workers.
4. Recognise social workers are not 
spokespeople or able to breach 
confidentiality so cannot defend 
themselves from allegations or 
misrepresentation, by responding to  
or correcting the record.
5. Avoid portraying law-breaking as 
acceptable, excusable or perpetrators  
as victims.

However, unlike colleagues in general 
nursing, police and social care, social 
workers tend not to receive balanced 
coverage in the media.

Indeed, it is often the case that social 
workers only make headlines when 
things have gone wrong. To avoid 
unbalanced reporting on social work 
and social workers, and to ensure they 
are covered fairly, on matters of public 
interest, this document sets out helpful 
guidance.

Therefore this BGCM, requests the GFTU 
Executive supports social workers in 
their quest for positive media reporting 
when dealing with social work cases.
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Motion Implementation

SOCIAL WORKERS UNION
Motion 16

2023 is forecast to be a financially tougher 
period for many families in this country 
due to a cost of-living crisis, projected by 
some to have an “horrendous” impact on 
living standards (Brown 2022). “Almost 
everyone will see their income slashed in 
real terms this year and next – except for 
the wealthiest 5 per cent who will see a 
nice boost to their bank balance” (Big Issue, 
2023). Furthermore, the cost-of-living crisis 
comes at a time when more than a decade 
of cuts to the social security safety net have 
seen many low-income families face poor 
living conditions  
(Big Issue, 2023).

While recent government decisions to 
increase benefits and introduce cost of 
living payments have been welcomed, we 
are still living in the shadow of the Liz Truss 
and Kwasi Kwarteng’s “disastrous” mini 
budget, labelled “for the richest 1 per cent 
while the poorest pay the price” (Big Issue 
2022, 2023).

So what is the impact of this upon social 
care? In a world of austerity and a cost-of-
living crisis, we know poverty is consuming 
on so many levels and to so many of the 
families and individuals that social workers 
support. For example, feedback from social 
work practice tells us that “Parents are 
so focused on survival that doing work to 
address deeper-rooted issues is so hard” 
(Turner, 2020).

With the government aspiring to a new 
numeracy agenda for young people, social 
workers are well
placed and well informed to confirm the 
impact of poverty when research tells us 
that “poverty saps mental capacity to deal 
with complex tasks” (Jha, 2013).
(...)

GFTU worked with the Social Workers 
Union, Association of Educational 
Psychologists and other affiliates to 
launch the Make Equality Real campaign 
in 2023. 

We have: 
• recruited 16 national trade unions, 
campaign and community groups

• Delivered a MPs virtual briefing and 
supporters action call

• Organised a petition of over 1,500 
signatures

• Delivered petition to number 10 
Downing Street, hosted meeting of MPs
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SOCIAL WORKERS UNION
Motion 16

(...) 
With what is projected to be a 
“horrendous” year for living standards, 
the government should pay closer 
attention to the voices from practice with 
the following social worker surveyed 
responses (BASW 2022)

• 95% strongly agreed with the 
statement that vulnerable people may 
die this winter due to a cost-of-living 
crisis.
• 95% strongly agreed that domestic 
violence will increase.
• 75% strongly agreed that more children 
will come into care due to a cost-of-living 
crisis
• 55% strongly agreed that caseloads will 
become unmanageable.

Therefore this BGCM, requests the GFTU 
Executive supports SWU’s call to the 
government to recognise the impact of 
austerity and now the cost-of-living crisis 
upon the families and individuals social 
work and social care staff support.
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Emergency Motion 1

Name of Union: 
Social Workers Union

Topic: 
Solidarity with Palestine

Motion: 

This General Council notes:

	 1. Since 2023, the state of Israel has been engaged in a  
	 genocide of the Palestinian people;
 
	 2. That the background to this genocide is the illegal  
	 occupation, by Israel, of Palestinian territory since 1967;

	 3. That trade unionists across the world have shown their  
	 solidarity with Palestine through mass mobilisations, calling on  
	 their governments to oppose Israel’s actions.

This General Council believes:

	 1. That our government is complicit in genocide by its actions  
	 and by its inaction;
 
	 2. That our government could take a decisive step by  
	 immediately ending arms sales to Israel and withdrawing  
	 political and diplomatic support for the Israeli government;

	 3. That there will be no solution to the crisis until there is an  
	 end to the occupation of Palestinian territory and full  
	 recognition of Palestinian rights, including the right to self- 
	 determination and the right to return;

This General Council resolves:

	 1. To call on the British government to end their complicity in  
	 the genocide of the Palestinian people;

	 2. To call for an immediate end to arms sales to Israel;

	 3. To support the targeted boycott of Israel called by the  
	 Boycott, Divestment, and Sanctions (BDS) movement in order  
	 to put political pressure on Israel to end the occupation;
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	 4. To support workers in their solidarity with the people of  
	 Palestine and campaigning for freedom, equality, and justice  
	 for Palestine.

	 5. To reaffirm our commitment and affiliation to the Palestine  
	 Solidarity Campaign.
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Emergency Motion 2

Name of Union: 
Bakers, Food and Allied Workers Union

Topic: 
Winning A New Deal for Working People

Motion: 

This BGCM notes that Labour’s 2024 Employment Rights Bill (ERB) 
contains elements of the New Deal for Working People including 
individual day one rights for workers plus some restrictions on zero 
hours contracts and fire and rehire. 

We welcome Labour’s repeal of the Strikes (Minimum Service Levels) 
Act, 2023 and the ballot thresholds, ballot paper wording prescriptions 
and appointment of picket supervisors introduced by the Tory Trade 
Union Act, 2016. 

However, we note with concern that under Labour’s ERB while notice 
periods for industrial action are reduced from fourteen to seven days, 
requirements for trade unions to give notice of ballots and to identify 
numbers of workers, workplaces and categories remain in place. 
Labour’s renamed New Deal (Labour’s Plan to Make Work Pay) does 
not address the fundamental power imbalance between workers and 
employers in UK law including the absence of a legal right to strike, the 
ban on the right to take sympathy action criticised by the ILO in its 2023 
report on the P&O Ferries scandal, and the ban on so-called political 
strikes introduced by Tory governments in the 1980s. 

We deplore Labour’s failure to reinstate workplace ballots. We further 
note that key elements of the New Deal for Working People have 
been dropped from Labour’s ERB, such as the introduction of sectoral 
collective bargaining across the economy through Fair Pay Agreements 
other than for school support staff in England and adult social care 
workers, with the caveats that these will not be collective agreements 
“as normally understood”. 

We condemn those Labour MPs, donors and business interests who 
lobby Labour ministers and officials for the New Deal to be limited 
and scaled back. We believe the New Deal and Labour’s Plan to Make 
Work Pay must be a beginning, not the end of a process of rebuilding 
workers’ collective rights in Britain. 
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This BGCM therefore agrees: 

1. to campaign for the extension of the New Deal through Fair Pay 
Agreements (sectoral collective bargaining) wherever unions believe 
them to be appropriate and necessary; 

2. to support legal and parliamentary amendments to the 2024 
Employment Rights Bill that seek to restore and strengthen trade union 
collective rights; 

3. to call for further legislation within the lifetime of the current 
Labour government to establish a legal right to strike and remove 
undemocratic bans on sympathy strikes; 

4. to encourage union branches, committees and councils to affiliate to 
the Campaign for Trade Union Freedom:  
tradeunionfreedom.co.uk
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Motion 1

Name of Union: 
Napo

Topic: 
Probation still in crisis

Motion: 

This General Council notes that despite the welcome reunification 
of the Probation Service in 2021 the service is still in crisis within an 
already underfunded and crumbling criminal justice system.

This General Council believes that capacity issues within the Prison 
Service have merely eased from the record levels that existed in 
2024 and, were it not for the tremendous efforts of Probation 
workers in dealing with the demands of early release schemes, 
there was real risk of a total collapse of the Criminal Justice System.

This General Council fully supports the campaigns being waged 
by Napo and its sister unions to secure a new investment strategy 
for the Probation Service; one that restores a once gold standard 
public institution back to the communities that it serves by moving 
Probation out of the disastrous prison- centric HMPPS. 

It also hopes that the recommendations of the Sentencing Review 
will bring an end to short-term prison sentences for all but those 
offences that present a risk to public safety.

Only then will we bring about a much-needed culture change that 
will see a real improvement in the reduction of re-offending and the 
creation of meaningful rehabilitation opportunities.
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Motion 2

Name of Union: 
Security Industry Federation

Topic: 
Unionisation of UK security workers

Motion: 

This General council notes that:
	 • The UK security industry employs 850,000 security  
	 professionals, (500,000 in physical roles and 350,000 in cyber  
	 security roles) many of whom work in low-paid, high-risk, and  
	 precarious conditions.
 
	 • Security workers routinely face violence, exploitation,  
	 and poor working conditions, with limited legal protections and  
	 inadequate employer support.

	 • Despite their critical role in public safety and crime  
	 prevention, for years security professionals lacked any trade  
	 union representation, leading to widespread industry  
	 exploitation.

	 • The Security Industry Federation (SIF) was established in  
	 2022 as the only dedicated trade union for UK security  
	 professionals, providing legal representation, mental health  
	 support, and professional advocacy.

This General Council believes that:
	 • Unionisation is the most effective way to improve wages,  
	 conditions, and protections for security workers.

	 • A strong, unified voice is needed to challenge exploitative  
	 employment practices, including zero-hours contracts, unfair  
	 dismissals, and underpayment.
 
	 • The Security Industry Federation (SIF) is best placed to lead  
	 this effort and should be actively supported in organising  
	 security professionals across the UK.
 
	 • Collaboration between existing trade unions and SIF will  
	 strengthen the wider labour movement and ensure security  
	 workers gain collective bargaining rights.

	 • Public endorsement of the Security Industry Federation as  
	 the leading trade union for security professionals in the UK  
	 would encourage security workers to join SIF and take an active  
	 role in unionisation efforts.

(...)
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Motion 2

This General Council resolves to:
	 • Work with SIF to campaign for improved wages, safety 	  
	 protections, and legal rights for security professionals.
 
	 • Assist with lobbying the government and regulatory bodies  
	 (Security Industry Authority - SIA) to introduce mandatory  
	 industry-wide collective bargaining for security workers.
 
	 • Support joint initiatives, including legislative advocacy,  
	 awareness campaigns, and direct action, to end exploitative  
	 employment practices in the security industry.

This General Council calls for action to unionise the UK security 
industry and pledges full support for the Security Industry Federation 
Trade Union.

(...)
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Amendment

Union submitting amendment: 
PCS Union

Name of motion amending: 
Unionisation of UK security workers

Text of amendment: 

Amendment 1:

Replace the text ‘The Security Industry Federation (SIF) is best placed to 
lead this effort and should be actively supported in organising security 
professionals across the UK.’ with:
The Security Industry Federation (SIF) is best placed to lead this effort where 
no other GFTU or TUC affiliated union is organising, and should be actively 
supported in organising security professionals across the UK in currently 
non-unionised settings

Amendment 2:

Replace the text ‘The Security Industry Federation (SIF) is best placed to 
lead this effort and should be actively supported in organising security 
professionals across the UK’ with:
‘The Security Industry Federation (SIF) is best placed to lead this effort in 
currently unorganised or non-unionised settings and should be actively 
supported in organising security professionals across the UK’

Amendment 3:

Replace the text ‘This General Council calls for action to unionise the 
UK security industry and pledges full support for the Security Industry 
Federation Trade Union.’ with:
‘This General Council calls for action to unionise the UK security industry 
and pledges full support for the Security Industry Federation Trade Union in 
organising currently non-unionised sectors of the industry.’
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Motion 3

Name of Union: 
Napo

Topic: 
Family Courts need more support  
from Government

Motion: 

This General Council notes that:
	 • Despite the brilliant work carried out by staff within the  
	 Children and Family Court Advisory and Support Service, it  
	 is still the case that caseloads for practitioners in most parts of  
	 the country remain too high. 

	 • Whilst we have seen some progress in reducing the total  
	 number of cases many Napo members who took part in a  
	 workload survey in 2024 reported that caseload pressures  
	 resulted in them routinely working above their hours. Napo’s  
	 workload survey in 2021 had very similar results, reflecting a  
	 long-term crisis of over-working
 
	 • Whilst Napo is working in partnership with the employer to try  
	 and address this unacceptable situation, it is still the case that  
	 more investment from Government is required to ensure that  
	 Cafcass is able to recruit and retain staff within a competitive  
	 social work sector.

This General Council pledges its support for the ongoing campaign 
by Napo to reduce staggeringly high levels of bureaucracy in Cafcass 
which add to the pressures on practitioners and prolong the stress 
suffered by children and families at the most challenging and 
vulnerable times of their lives.
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Motion 4

Name of Union: 
Security Industry Federation

Topic: 
Legislation for assault on a security worker

Motion: 

This General Council notes that:
	 • Security workers play a vital role in maintaining public safety,  
	 but face increasing violence & abuse while performing their  
	 duties.
 
	 • Despite their critical role in protecting businesses, venues,  
	 & the public, security workers lack the legal protections  
	 afforded to emergency workers & shopworkers.

This General Council believes that:
	 • The government must address this by enacting specific  
	 legislation making assaulting a security worker a standalone  
	 offence.

	 • Security workers are often first responders to incidents  
	 of crime & violence, yet, they get little recognition or statutory  
	 protection, leaving them vulnerable.

	 • A dedicated offence would serve as a deterrent and an  
	 acknowledgment of their role in public safety.
 
This General Council resolves:
	 • To campaign for legal protections in line with those for  
	 emergency and retail staff.

	 • To support the official petition launched by the Security  
	 Industry Federation.
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Motion 5
Name of Union: 
Bakers Food and Allied Workers Union / Aegis

Topic: 
Tackling Sexual Harassment in the Workplace

Motion:

This General Council notes the recent introduction of measures under 
the Equality Act 2010, which mandate employers to take reasonable 
steps to prevent sexual harassment in the workplace. These measures 
include a new legal duty for employers to proactively prevent sexual 
harassment and updated guidance from the Equality and Human 
Rights Commission (EHRC). Furthermore, the exposure of McDonald’s 
over the last 18 months, its failure to address sexual harassment and 
violence, and its CEO admitting to receiving one or two complaints per 
week highlight the urgent need for legislative action to protect workers 
from toxic workplace behaviours.

This General Council believes that to effectively combat sexual 
harassment, employers must take proactive and systemic steps. 
This includes fostering a culture of respect, ensuring that employees 
understand what constitutes sexual harassment, and recognising 
its profound impact on victims. Moreover, there must be clear 
mechanisms for reporting, accountability, and enforcement to protect 
workers and ensure workplaces are safe environments.

This General Council calls on employers to fulfil their 
responsibilities by:

Mandatory Education and Training: Providing comprehensive, 
regular, and mandatory training on sexual harassment prevention for 
all employees. This should include practical guidance on recognising, 
preventing, and addressing harassment, with a particular focus on 
fostering respectful behaviour among men.
Active Policy Management: Holding employers accountable for 
actively managing and enforcing anti-harassment policies, ensuring 
regular reviews and updates.
Transparent Reporting Mechanisms: Establishing a structured 
reporting process similar to RIDDOR (Reporting of Injuries, Diseases 
and Dangerous Occurrences Regulations) to ensure that cases of 
sexual harassment and violence are documented and addressed 
properly.

This General Council further resolves that the GFTU will work with the 
BFAWU, Aegis and others to campaign for legislative change, including:
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	 • A national reporting line that collects anonymised details  
	 of incidents, forwards complaints to employers, and generates  
	 a reference number. 

	 • A structured accountability system where anonymised  
	 complaints become reportable as part of a company’s formal  
	 reporting requirements, ensuring transparency until both  
	 parties agree on a satisfactory resolution without the use of  
	 forced NDAs. 

	 • Legislative changes to reporting timelines: Removing the  
	 “three-month less one day” limitation for reporting workplace  
	 sexual harassment cases, recognising that fear and other  
	 substantial barriers often delay reporting. 

	 • Union Consultation and Representation: Ensuring that trade  
	 unions are consulted in harassment cases, with workers having  
	 the right to representation through their union or an appointed  
	 facilitator. 

	 • Support for Non-Unionised Workers: Implementing structures  
	 that enable workers not represented by trade unions to receive  
	 similar protections and support. 

	 • Tripartite Training Programme: Establishing a jointly agreed  
	 training programme through the Tripartite, ensuring that union  
	 representatives and workers are adequately trained to handle  
	 sexual harassment cases.

By adopting these measures, we can create safer, more respectful 
workplaces where women and vulnerable workers are protected, 
valued, and empowered to report harassment without fear of 
retaliation.
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Motion 6
Name of Union: 
Communication Workers’ Union

Topic: 
Topic WASPI Women - Supporting women  
against state pension inequality

Motion: 

The General Council recognises the WASPI campaign – Supporting 
women against state pension inequality - and advocates fighting for 
justice for all women born in the 1950s (on or after 6th April 1950 
to 5th April 1960) affected by the changes to the state pensions age, 
particularly in terms of lack of compensation.

The General Council further recognises the PHSO’s final report, 
published in March 2024, and its recommendations which stated, 
“Parliament must urgently identify a mechanism for providing that 
appropriate remedy” and recommended compensation equivalent 
to level four on its banding scale, which is worth between £1,000 and 
£2,950.

As such this General Council agrees for the GFTU to support the call 
for the government to agree a fair and fast compensation scheme 
for all women affected by the lack of notice regarding state pension 
age increases (1995 and 2011 Pensions Acts) to reflect their financial 
losses, the sustained damage to their mental health and well-being, 
and the additional impacts by encouraging all affiliated unions to:

	 • support WASPI women’s campaign for justice against women  
	 state pension inequality.
	  
	 • lobby the government to act on the PHSO findings to prevent  
	 any longer- term damage to WASPI women
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Motion 7
Name of Union: 
Royal College of Podiatry

Topic: 
Equality for Nursing Parents

Motion: 

This General Council notes that:
	 • The Royal College of Podiatry are demanding that nursing  
	 parents are paid during work time to feed their child. 

	 • Whilst the NHS in England and Wales will provide facilities to  
	 breastfeed in work time, they are refusing to pay a mother for  
	 the time that she feeds the child.
 
	 • It is widely recognised that breastfeeding is encouraged for  
	 infants, if possible, as highlighted on the NHS website under  
	 “benefits of breastfeeding”.
 
This General Council believes that:
	 • All employers should pay nursing parents in all workplaces,  
	 paid time to off to feed their child. Although breastfeeding  
	 breaks to express milk in a private space are typically included  
	 in policies across most organisations, the act of feeding a child  
	 during work time often is not.
 
	 • It is important that parents are supported in the workplace.
 
This General Council calls for all organisations to give nursing parents 
the choice to have paid time off to feed their child.

This General Council further calls on all affiliates to the GFTU to join 
in a campaign for all barriers to parents in their workplaces to be 
removed and for parents and their children to be treated with respect 
and dignity, and commits the GFTU to such a campaign
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Motion 8
Name of Union: 
PFA – Professional Footballers Association

Topic: 
Rights and conditions for professional footballers  
in the women’s game

Motion: 

This General Council notes the continued development of women’s 
professional football in England, and the positive growth in support 
and grass roots participation that this has inspired.

However, we believe that the increasing professionalisation of the 
women’s game must be reflected by ongoing improvements in 
conditions and standards for women players.

The PFA continues to work with the game’s stakeholders to push 
forward the rights of its members in relation to their personal and 
professional lives.

This General Council agrees to:
	 • Support the PFA in its continued work to ensure openness  
	 and transparency around expected minimum standards in  
	 clubs covering governance, coaching, medical care, training,  
	 player welfare, accommodation, and remuneration.

	 • Support and assist the PFA in its continued efforts to ensure  
	 rights and conditions are locked in as part of collective  
	 agreements between leagues, clubs and players.
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Motion 9
Name of Union: 
App Drivers and Couriers Union

Topic: 
Single Worker Status

Motion: 

This General Council instructs the GFTU Executive to lobby 
Labour Ministers to discuss with the union their transitional 
plans for moving “Limb b” workers - who make up 100% of ADCU 
membership - to the status of employees. 

It is important that the voices of those workers in forced and bogus 
self-employment are heard in Government as we seek to implement 
recent Supreme Court rulings against Uber and Bolt confirming our 
members legal status as workers across the whole private hire and 
courier industry.
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Motion 10
Name of Union: 
Artists’ Union England (AUE)

Topic: 
Representing Self-Employed workers

Motion: 

This General Council notes that the majority of AUE members are 
self-employed and as such have needs and issues that arise in relation 
to their work engagements, which can range from commissions and 
residencies to short-term projects and contracts.

This General Council recognises that there are other GFTU affiliates 
that include high numbers of members who are self-employed 
workers and that self-employed work often goes hand in hand with 
precarious work, low and unequal pay and uncertainty. This has  
a knock-on impact on living standards.

This General Council instructs the GFTU Executive to:
	 • Gather information on the number and types of self- 
	 employed workers among the membership of affiliates and the  
	 sectors they work in.

	 • Ensure that campaigns we are involved in take into account  
	 the needs of these members.

	 • Arrange a roundtable event or meeting for unions  
	 representing such members to identify key issues they face  
	 and to address organising needs.

	 • Review the GFTU Education programme to provide some  
	 tailored training around recruiting and organising members  
	 who are self-employed and consider providing some practical  
	 training that members might find useful, for example, tax  
	 returns and accounting, copyright protection, contract law  
	 and health and safety pertaining to working at home/in  
	 temporary workspaces or rented studios and office spaces.
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Motion 11
Name of Union: 
UK Private Hire Drivers Union

Topic: 
Protect Drivers from Exploitation by App Companies

Motion: 

This General Council notes that the following issues are faced by 
private hire drivers:

	 • Payments / Trip Fares: Drivers have no guaranteed rights  
	 regarding payment. They do not receive a basic wage, and  
	 app companies unilaterally determine fares. The industry has  
	 become a race to the bottom, with drivers bearing all the costs.  
	 Trip fares are now even lower than they were 10 years ago,  
	 before app companies entered the market, forcing drivers  
	 to work longer hours to compensate for the decline in earnings.  
	 A minimum cost per mile must be established to protect  
	 drivers’ wellbeing and ensure fair compensation.

	 • Unfair Deactivation: Drivers can be deactivated at any time  
	 without justification. Private hire drivers rely on app companies  
	 for their livelihood, yet a single negative passenger review  
	 can result in permanent deactivation without due process  
	 or the right to appeal. This lack of fairness and transparency  
	 leaves drivers vulnerable and without recourse. Drivers need  
	 a clear, transparent, and fair process for deactivation, including  
	 the right to appeal and proper justification for any action taken  
	 against them.

	 • Safety: Drivers’ work day and night, often alone on the  
	 road, without any support. They are at risk of abuse, assault,  
	 or even being killed while working. The police, licence  
	 authorities and app companies must take responsibility for  
	 protecting drivers and providing support when needed.

	 • Right to Representation: Drivers must have the right to  
	 be represented by their trade union or associations.  
	 App companies must consult driver unions and associations  
	 before making any major changes that affect pay and working  
	 conditions.

(...)
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 This General Council believes that to improve drivers’ rights and 
livelihoods, action is required in from a number of stakeholders, 
including MPs and the Department for Transport, mayors and licensing 
authorities, and app companies.

This General Council resolves to:
	 • Lobby MPs and Department for Transport to introduce  
	 legislation that protects drivers. 

	 • Pressure the Mayors and Licensing Authorities to regulate  
	 app companies to ensure fair treatment of drivers.

	 • Hold app companies accountable for protecting drivers’  
	 rights.

 This General Council believes that to improve drivers’ rights and 
livelihoods, action is required in from a number of stakeholders, 
including MPs and the Department for Transport, mayors and licensing 
authorities, and app companies.

This General Council resolves to:
	 • Lobby MPs and Department for Transport to introduce  
	 legislation that protects drivers. 

	 • Pressure the Mayors and Licensing Authorities to regulate  
	 app companies to ensure fair treatment of drivers.

	 • Hold app companies accountable for protecting drivers’  
	 rights.

Motion 11

(...)
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Motion 12
Name of Union: 
Artists’ Union England (AUE)

Topic: 
AI – democratic accountability, national and 
international regulation and workers’ rights

Motion: 

This General Council notes:
 
	 • While the use of AI in some industries and services, is an  
	 exciting prospect, the use of AI is developing exponentially,  
	 without any formal checks or regulations.

	 • Unregulated AI poses threats to workers jobs and democratic  
	 freedoms, especially when in the 21st century a few unelected  
	 technological Oligarchs have the possibility of enormous global  
	 political and financial power.

	 • The launch by the Government of AI Opportunities Action  
	 plan, which concentrates on pushing forward AI development  
	 at the expense of proper regulation and consultation, or  
	 evaluation of AI’s potential threat to democratic accountability,  
	 or environmental risk.

This General Council resolves:
 
	 • To campaign for ethical usage of AI, with consent and  
	 appropriate remuneration of creators for their content.

	 • To Campaign against the use of AI in workplaces without  
	 explicit collective agreements.
 
	 • To campaign for immediate AI regulation.
 
	 • To campaign for information and labelling to be attached/ 
	 attributed to all ‘products and all creative work that has been ‘ 
	 ‘made‘or ‘constructed’ by AI .
 
	 • To demand the Government consults formally with Trade  
	 Unions over the Governments’ AI Opportunities Action plan.
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Amendment

Union submitting amendment: 
PDA Union

Name of motion amending: 
Artists’ Union England (AUE)

Text of amendment: 

Amend second bullet point of actions from:

“To Campaign against the use of AI in workplaces without explicit 
collective agreements.”

 
To: 

“To Campaign for collective agreements covering the use of AI in 
workplaces.”
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Motion 13

Name of Union: 
PCS

Topic: 
Pay and the Economy

Motion: 

This General Council notes the academic work commissioned by 
PCS on falling living standards in the civil service and on the fiscal 
case for good pay.

In his report on falling living standards, Dr Mark Williams of Queen 
Mary University, London, concluded that the living standards of civil 
servants have dropped significantly since 1979, showing decades 
of decline. Civil service wages were 5% above average in the 1970s 
and 1980s but are now 10% below average. The research shows 
that restoration to just 2020 levels would require a rise of between 
11 and 27% depending on grade and pay scale position. While 
restoration to 2010 levels would need between 18 and 62%.

In their report on the fiscal case for good pay, Giorgos Galanis of 
Queen Mary University of London and Aggela Papadopoulou of 
SOAS, University of London, explain why pay in the civil service pays 
for itself over the longer term, contributes to economic growth 
and does not fuel inflation. The research shows that the costs of 
increasing civil service pay to the government exchequer would be 
offset by the revenues received through taxes and receipts; that 
such increases boost aggregate demand in the economy; and boost 
pay in the private sector through spillover effects.

This General Council instructs the GFTU Executive to:
	 • Circulate the PCS academic reports to affiliates to enable  
	 them to consider whether the conclusions drawn may also  
	 have implications for their members; and to enable them to  
	 consider campaigning opportunities if there are implications.

	 • Campaign for pay restoration for public sector workers,  
	 making the fiscal case for good pay and highlighting why it  
	 is complementary to the governments stated aim of growing  
	 the economy.
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Motion 14

Name of Union: 
Social Workers Union

Topic: 
Poverty crisis for children

Motion: 

This General Council notes that millions of households are 
struggling through winter in cold damp homes and unsafe housing 
conditions that can include maintenance issues, mould, damp, 
insect or vermin infestations, or cramped conditions.

The impact on children has been revealed in new data:
Over a fifth (21%) of social workers working with children, young 
people, and families have seen their service remove a child or 
children from their family in the last three years where unsafe or 
inappropriate housing conditions was a key contributing factor.

More broadly, 78% of all social workers strongly agree that housing
conditions are a concern for people they support, with over a third 
(36%) strongly agreeing that over the last three years an increased 
number of the people they help are living in unsafe or inappropriate 
housing conditions.

This is also supported by the latest Association of Directors of 
Children’s Services (ADCS) “Safeguarding Pressures” research 
that concludes a lack of adequate housing, welfare reforms, and 
families lacking access to public funds are all adding to pressures on 
children’s services.

This data shows that the reality of life in modern day Britain is a 
struggle for many households. The country’s poor housing stock 
poses a danger to the wellbeing and development of children and 
poses a risk to the health of many adults with pre-existing health 
conditions.

Social workers go above and beyond to help those at most risk in 
the country and are highlighting safeguarding concerns on a regular 
basis. However, addressing the housing challenge is more than 
social workers can do themselves.



61

This General Council believes that:
We need to see investment in a £13.2bn Warm Homes Plan  
to improve housing conditions across the UK and we also need  
to see investment in a complete range of fully functioning and  
well-resourced public services.

Government Ministers must own up to the fact that it is only the
Government that can provide the funding to reverse the decline  
in public services and ensure the most vulnerable get the support 
they need.
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Motion 15

Name of Union: 
Social Workers Union

Topic: 
Increased funding to social work

Motion: 

This General Council notes that social workers provide vital services 
across the UK to support people to overcome disadvantage rooted 
in social, economic, environmental, and other factors including 
disability, physical and mental ill- health, poverty, abuse and neglect, 
immigration status, and addiction.

Like all professionals, social workers need a positive working 
environment. Support for social workers must be aimed to reduce 
the current high level of burnout and employee attrition within the 
profession and include resources to do their job well, ongoing support, 
and career development opportunities. They need respect and 
recognition from colleagues in related professions, control over their 
workloads, and the autonomy to use their professional skills and
expertise to the full.

The scope of increased funding for Social Workers is UK-wide.

However, given that responsibility for social work is devolved in 
Northern Ireland, Scotland, and Wales and with the UK Parliament 
responsible for social work in England, the investments outlined in this 
motion are indicative of what social workers need across the UK.
 
This General Council instructs the GFTU Executive to do all that it can 
to support the work of the Social Workers Union to secure increased 
funding to social work.

	 • National governments must deliver sustainable financial  
	 investment in children’s, family, and adult social work in all UK  
	 nations.
	 • Our governments must pursue parity of pay for social workers  
	 that delivers transparent pay frameworks, paid overtime,  
	 and includes appropriate cost-of-living pay rises.
	 • People training to be social workers must have access to  
	 financial support through bursaries and student loans to be  
	 able to finish their courses without severe financial impact on  
	 them and their families.

Social workers are trusted by individuals, families, and communities. 
Employers and governments must take positive action to ensure social 
workers are treated fairly to support the vital work of the social work 
profession.
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Motion 16

Name of Union: 
POA – Prison Officers Association

Topic: 
Pay Review Bodies as opposed to Sectoral Collective 
Bargaining

Motion: 

This General Council debates the use and expansion of pay review 
bodies and the merits of them as opposed to sectoral collective 
bargaining with specific emphasis on whether pay review bodies 
are fit for purpose and are an adequate compensatory mechanism 
for not having the right in the case of the recognised Prison Service 
unions to take any form of industrial action.
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Motion 17

Name of Union: 
HCSA – the hospital doctors’ union

Topic: 
Freedom to Speak Up on Safety:  
Protect NHS Whistleblowers

Motion: 

This General Council notes that a series of patient safety scandals 
has shaken confidence in the NHS. We must urgently make our 
health service safer before the next scandal unfolds.

Trade unions support many members who have been victimised for 
raising the alarm. Seventy per cent of hospital doctors believe it is 
not possible to raise patient safety concerns without detriment to 
their careers. Two-thirds of doctors who have spoken up on safety 
have experienced detriment in the workplace, and two-thirds in 
their personal lives.

This General Council believes that it is time for wide-reaching 
reform to protect patients and staff.

This General Council calls for:
	 1. An independent UK whistleblowing agency
	 2. A new criminal offence of causing detriment to those who  
	 make protected disclosures.

A duty on NHS governing boards to monitor whistleblowing cases, 
with individual board members held to account for enforcement.
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Motion 18

Name of Union: 
POA – Prison Officers Association

Topic: 
The Right to Strike

Motion: 

This General Council condemns the Labour Government for 
confirming that they will not repeal the anti-union legislation 
contained within Section 127 of the Criminal Justice Public Order 
Act 1994 for prison officer grades in the public sector prisons 
in England/Wales and prison custody staff in the private sector 
prisons. 

This General Council commits the GFTU to campaign collectively  
to regain the basic fundamental human right of the right to strike.
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Motion 19

Name of Union: 
Nautilus International

Topic: 
Royal Fleet Auxiliary Dispute

Motion: 

This General council notes the historic first strike by Royal Fleet 
Auxiliary (RFA) Officers on 15 August 2024, a landmark event given 
nearly 120 years of uninterrupted service without industrial action. 
This unprecedented step highlights the deep-seated frustration and 
anger over the public service pay dispute.

This General Council further notes the combined Nautilus Officer’s 
and RMT Rating’s Day of Action on Merchant Navy Day, 3 September 
2024 and the moral support provided by the GFTU and affiliates. 
This solidarity action demonstrates the shared concerns and 
determination of seafarers across the service.

This General Council expresses its deep concern over the 10-year 
austerity based pay dispute and the potential consequences for the 
RFA’s operational capability. 

Despite the strike action and numerous attempts to resolve the issue, 
government has thus far failed to provide a long-term satisfactory 
solution. This prolonged uncertainty has placed immense strain on 
RFA personnel and their families.

This General Council calls upon the new labour government to 
urgently address and resolve the RFA pay dispute and its position 
for the future. A swift resolution is essential to ensure the continued 
operational effectiveness of the RFA, the Royal Navy and Royal 
Marines, as well as wider national security.

This General Council believes that a fair and equitable pay settlement 
for RFA personnel is not only a matter of justice but also a necessary 
investment in the future of the wider maritime sector and requests 
Fair Pay for the RFA.
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Motion 20

Name of Union: 
PDA Pharmacists Defence Association

Topic: 
Protecting the public from the consequences  
of role substitution in healthcare.

Motion: 

This General Council believes that clear role definition within health 
and social care settings helps reduce risk, improves patient outcomes, 
and enhances the quality of care provided while improving worker 
wellbeing, along with improved work environment and culture. 

This General Council believes that patients must be protected from 
the potential harm from situations where there is confusion about the 
roles a healthcare team member undertakes or where underqualified 
staff are coming under pressure to undertake activity for which they 
are not suitably competent.

This General Council believes that every patient should receive safe 
and effective care from motivated and empowered health workers 
and calls upon the NHS, private providers and healthcare regulators to 
ensure that:

	 • A safe scope of practice is developed and promoted for each  
	 regulated health profession.
 
	 • When a patient is speaking to any member of the healthcare  
	 team it must be made clear to them the role that person  
	 performs so that the patient’s expectations, confidence and  
	 reliance on the information, advice or care provided is  
	 appropriate. Roles must be clearly defined, and patients must  
	 never be led to conclude an individual is qualified in a role, for  
	 which they are not.
	
	 • No healthcare workers should be coerced into taking  
	 on additional activities or responsibilities that are beyond their  
	 competence and capability to provide safely. Individuals must  
	 be able to decline to take on duties which they are not  
	 professionally competent to undertake. Health workers must  
	 not be encouraged to perform beyond the bounds of their  
	 current competence and training.

(...)
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	 • Workers who are developing their competence must have  
	 the requisite education, training and support available to  
	 build skills and knowledge before being required to undertake  
	 new activities. Credentialled, quality checked training must  
	 be available to support professional development which relates  
	 to activity that may impact patient safety and achieving  
	 additional qualifications is necessary for some development.

	 • Where an individual is learning new skills there must  
	 be appropriate supervision from a suitably registered health  
	 professional, ensuring support and guidance is available  
	 whenever needed.

	 • Workers taking on additional responsibilities or activity should  
	 receive financial reward for the enhanced role that fairly  
	 reflects their new capability. Junior or less qualified colleagues  
	 must not be expected to take responsibility for activities for less  
	 money than those currently holding responsibility for those  
	 activities.
 

Motion 20

(...)
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Motion 21

Name of Union: 
PCS

Topic: 
Safe Routes

Motion: 
This General Council notes the ongoing deaths of refugees in the 
Channel. This General Council expresses its deepest sympathy to,  
and solidarity with, those who have lost loved ones.

This General Council welcomes the decision of the Supreme Court on 
15 November 2023 declaring the inhumane Rwanda policy unlawful, 
following a legal challenge launched by PCS and others. This General 
Council condemns the attempt by the previous Conservative government 
to legislate that ruling out of history through the Safety of Rwanda Act 
2024, by declaring that Rwanda is a safe country despite the Supreme 
Court’s factual findings to the contrary based on the clear evidence.

This General Council welcomes the commitment from the Labour 
government to repealing the Safety of Rwanda Act 2024. However, 
this General Council is concerned that Labour intends to retain some 
elements of the Conservatives Illegal Migration Act 2023, which fortifies 
the hostile environment for refugees.

This General Council also notes the rise of Reform as a serious electoral 
force, who are agitating for an even more the hostile environment for 
refugees and are campaigning and capitalising on the current one. 
This General Council believes that the Labour government is making 
a strategic mistake by pandering to Reform’s agenda by using hostile 
rhetoric on refugees - the further right that progressive parties move  
on this issue, the more fertile the conditions for racism and fascism  
to flourish.

This General Council welcomes the joint publication by PCS and 
Care4Calais of the Safe Passage Visa policy in November 2022.  
This General Council agrees that this is the best and only answer to  
stop the boats and save lives. 

This General Council instructs the GFTU Executive to campaign:
	 • For safe routes for refugees
 
	 • For a more progressive approach to asylum from the Labour 
	 government, including an end to the hostile environment 
	  
	 • Amongst affiliates, workers and communities to combat  
	 racism and fascism and the rise of Reform
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Motion 22

Name of Union: 
Nautilus International

Topic: 
Tackling flags of convenience and growing UK 
domestic shipping

Motion: 

This General Council notes the 75th anniversary of the campaign 
against Flags of Convenience (FOpC) in shipping by the international 
transport federation (ITF) and its affiliates such as Nautilus and the 
RMT.

Nautilus International condemns continuing proliferation of FOCs, 
which drive down wages and on-board conditions, induce fatigue, 
and stress through excessive hours of work with minimal rest. FOCs 
also lead to increased ‘social dumping,’ with exploited labour from 
developing countries undermining jobs, pay and conditions for 
UK resident maritime professionals as highlighted by P&O Ferries 
unlawfully sacking of 786 seafarers in March 2022.

This General Council calls on the government to instigate a global 
review of ship registration practices whilst reinforcing Article 91 of 
UNCLOS (United Nations Convention on the Laws of the Sea) that 
requires a genuine link between the shipowner and the country of 
registration. The review should include defining the requirement for 
a genuine link with the aim of ensuring states effectively exercise 
jurisdiction and control of vessels on its register.

This General Council further notes that 80 per cent of the world’s 
maritime states have laws protecting local shipping industries, 
ensuring the retention of skilled maritime workers and the 
preservation of maritime knowledge and technology; safeguarding 
fair competition; promoting safety; and bolstering national security. 
The UK is in the minority of countries without these set of ‘cabotage’ 
laws.

This General Council calls on the government to enact laws with 
the clear aim of protecting domestic shipping industries and inland 
waterways, growing the UK flag, and increasing employment and 
training opportunities for domestic
maritime professionals.
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Motion 23

Name of Union: 
PDA Pharmacists Defence Association

Topic: 
Fair Work Principles for those delivering 
public services

Motion: 

This General Council notes that across the globe the principles of fair 
work are discussed and implemented to varying levels. Conference 
notes that the Welsh and Scottish Governments proclaim the benefits 
of fair work and that the Westminster government could follow that 
direction.

This General Council notes that in particular those governments are 
more likely to support public funded services to be required to be 
“Fair Work”, for example obliging any employers who are in receipt 
of public money to pay their staff at least the real living wage, engage 
with and listen to their employees and their representatives, promote 
fairness and mutual respect in the workplace and invest in workforce 
development, all in effort to foster good relations between employees 
and their employers.

This General Council is also sadly aware that there are businesses that 
do not share this vision of the benefits gained by society and employers 
as well as workers from abiding by fair work principles. Yet notes many 
of these businesses will accept taxpayer funded contracts to deliver 
public services to the community from which they hope to profit.

This General Council believes that in line with Fair Work principles all four 
UK governments should use their position as client to require businesses 
that are delivering public services to engage with the representatives 
of the workforce and include compliance with fair work principles as a 
requirement to qualify to secure or maintain contracts to provide public 
services.

This General Council therefore calls on every government  
across the UK to:
	 • Publish their definition of Fair work
 
	 • Instruct its departments and agencies to incorporate those  
	 requirements in all contracts for the delivery of public services

	 • introduce mechanisms that ensure those contractors that do  
	 not comply with fair work principles when delivering public  
	 services face meaningful penalties, up to and including the loss  
	 of the contract as a result.
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Motion 24

Name of Union: 
Aegis The Union

Topic: 
Promoting opportunities for Neurodivergent  
young people

Motion: 

This General Council notes that Neurodivergent young people with, 
for example, autism, ADHD, dyslexia, and other neurodevelopmental 
conditions, face significant barriers to gaining work experience and 
employment opportunities. 

 These barriers can hinder their ability to transition into adulthood, 
limiting their opportunities for a fulfilling and independent life.
 
It is crucial to address these challenges by creating an inclusive work 
environment that recognises and values the unique strengths and 
talents of neurodivergent individuals.
 
Providing meaningful work experience and employment opportunities 
is essential to helping these young people develop the skills and 
confidence necessary to thrive in the workplace.
 
This General Council calls on the Executive Committee to actively 
encourage GFTU Affiliates and especially their members employers 
to create and promote opportunities specifically tailored for young 
people with neurodiversity challenges. This can be achieved through 
the following:
 
	 I. Awareness and training: encouraging employers to  
	 implement training programmes for managers and employees  
	 to increase awareness and understanding of neurodiversity. 

	 II. Work experience programmes: advocating for the  
	 establishment of work experience and internship programmes  
	 focused on the needs of neurodivergent young people, offering  
	 them practical experience and skill development. 

	 III. Mentorship and support: promoting the introduction of  
	 mentorship schemes where neurodivergent young people can  
	 receive guidance and support from experienced colleagues.
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	 IV. Inclusive recruitment practices: encouraging employers  
	 to adopt inclusive recruitment practices that consider the  
	 unique challenges faced by neurodivergent individuals,  
	 ensuring fair and equal opportunities for all.
 
By implementing these measures, we can help neurodivergent young 
people gain valuable work experience and enhance their future 
employment prospects, so they can lead fulfilling lives as adults.
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Amendment

Union submitting amendment: 
NHBC SA

Name of motion amending:
Promoting opportunities for neurodivergent young 
people

Text of amendment:

Insert after first paragraph
“Further,  conference notes that there is a growing  number of 
adults receiving diagnoses of neurodivergent conditions, with a 
large demand for diagnostic services causing a waiting list. These 
workers also face challenges and barriers in their working life.”

Insert at the end of point (I)
“... and to implement reasonable adjustments in line with the social 
model of disability so that all workers can succeed regardless of 
their age or the nature of their neurodivergence.”
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Motion 25

Name of Union: 
Communication Workers’ Union

Topic: 
CWU Humanitarian Aid

Motion: 

The General Council agrees that the GFTU becomes an affiliated 
member of the Communication Workers Union Humanitarian Aid 
(CWU HA) charity.

CWUHA is a registered charitable organisation which was set up in 
response to the plight of vulnerable children in war torn Bosnia. 
CWUHA now operate mainly in Eastern Europe, in the UK, and Africa 
delivering thousands of tons of aid to hundreds of orphanages, 
hospitals, schools, and vulnerable families. In addition to convoys, 
CWUHA has funded renovations including Social Assistance to 
Foster & Adoption Centres, school projects in Tanzania, East 
Africa and more recently CWUHA entered into a partnership with 
Blackpool Coastal Housing (BCH) who run a domestic abuse refuge 
centre that care for children and families fleeing domestic abuse 
from across the UK.

This year, in memory of Andy Kerr, CWU Deputy General Secretary 
Telecoms who sadly passed away last year, CWUHA is Working 
with Mad-Aid in an effort to refurbish a children’s surgery ward in 
Moldova that cares for children with serious health issues.

All the above has been achieved by trade unionists with the support 
of the trade union movement.

To continue and support the good work of CWUHA we call on 
the General council to encourage all affiliated unions to consider 
supporting the 30th Anniversary project dedicated to the memory  
of a great trade unionist Andy Kerr by Affiliating to CWUHA.
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Motion 26

Name of Union: 
Bakers Food and Allied Workers Union

Topic: 
Supporting the Ron Todd Foundation

Motion: 

This General Council notes:
	 • The Ron Todd Foundation was established in 2011. The work  
	 of the organisation focuses on the prevention or relief of  
	 poverty together with the promotion of equality and diversity.

	 • The Ron Todd Foundation supported 52,470 trade union  
	 members and their families last year through practical  
	 solidarity, Ron Todd House and solidarity education workshops.

	 • The cost-of-living crisis means that working people are  
	 struggling with everyday living costs, thus pushing them further  
	 into poverty.

This General Council believes:
	 • Ron Todd House is more than bricks and mortar; it is a hub  
	 for union activities, community gatherings and education  
	 events. It is a beacon of inspiration for workers; a space where  
	 people come from across the UK to get practical solidarity, a  
	 hot drink and a meal, a shower and somewhere to stay.

	 • That the trade union movement needs to support  
	 organisations who offer practical solidarity rather than  
	 traditional charity.
 
	 • Losing the Ron Todd House would mean the removal of a vital  
	 service that trade unionists rely on when in crisis; as well as  
	 erasing a part of our history, silencing the voice of workers. 

This General Council Resolves that:
	 • The GFTU become a member (affiliate) to the Ron Todd  
	 Foundation and to call on all GFTU affiliated trade unions  
	 to officially support the Ron Todd Foundation by becoming  
	 a member (affiliating) nationally and proactively encourage  
	 members, branches, regions, sectors to do the same.

(...)
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	 •To support the work of the Ron Todd Foundation by  
	 publicising the activities of the organisation throughout the  
	 networks available to the GFTU and affiliates as widely as  
	 possible

	 • To call upon GFTU affiliated trade unions to actively stand in  
	 solidarity, to both support and participate in the campaigns  
	 run by the foundation, especially the one to save Ron Todd  
	 House and to raise awareness of this campaign amongst GFTU  
	 affiliated trade unions, other unions, and the wider Labour and  
	 Trade Union community.

(...)
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Rule change
Motions
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Rule change Motion 1
Name of Union: 
GFTU Executive Committee

Topic: 
Community Membership

Rule change: 
New Rule 3b, amendments to rule 5, rule 6, rule 9 
and rule 19  

Proposed additions to rules:

New Rule 3b Community Membership 
(a) Applications for Community Membership shall be received only from 
those organisations disqualified from full membership under Rule 1, 
but which play a national organising role within a defined section of the 
working class. 
(b) An application will be considered from an organisation providing 
that, in the sole opinion of the GFTU Executive Committee, the 
organisation is a broad community organisation of the working class, 
operating on a national, all-Britain or UK basis.
(c) Community Members shall hold such rights and obligations under 
these Rules as apply to affiliated organisations unless the Rule states 
otherwise.
(d) At any one time, the number of Community Members may not 
exceed 25% of the number of Full and Associate Members. 

Rule 5
In (b) after “An Associate Member shall be limited to two delegates only.” 
Add “A Community Member shall be limited to two observers only.”

Rule 6
In (g) in the sentence “Apart from invited speakers only appointed 
delegates and officials of the GFTU will have the right to take part in the 
proceedings.” Add the word “observers” after “delegates”. 

Rule 9
New section (c) Each community member shall be entitled to nominate 
one full member or full time official of their organisation to serve as 
an observer to the Executive Committee. In addition each community 
member shall be entitled to nominate one full member or full time 
official of their organisation to act as a substitute observer for their 
primary nominated observer to attend meetings in their absence. 
Observers will not be entitled to be elected to any Executive Committee 
sub committees or working parties. 

Rule 19
New section (d) A separate scale of contributions shall be determined by 
the Executive Committee for community members.
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Rule change Motion 2
Name of Union: 
SUE – Society of Union Employees

Topic: 
Joint Vice Presidents and Presidents

Rule change: 
Rule 13 b page 10

Motion: 

Motion Proposed amendment to Rule

To amend existing Rule 13 b which currently reads

(b) At its first meeting in the month of May the newly elected Executive 
Committee shall from its members appoint a President and Vice- 
President to serve until their successors are appointed 
 
By the following proposed amendments to Rule 13 b:
	 I. Deletion of word ‘a’ before existing word President and;

	 II. Insertion of word ‘Joint ‘before existing words President  
	 and Vice President;

	 III. Pluralisation of existing words President and Vice President 
	 by adding ‘s’ to each
 
	 IV. Adding the words, ‘of which at least one must be a Woman’  
	 after existing word President and existing word Joint President 
 
So that it reads 

(b) At its first meeting in the month of May the newly elected Executive 
Committee shall from its members appoint Joint Presidents, of which at 
least one must be a woman and Joint Vice- Presidents, of which at least 
one must be a woman, to serve until their successors are appointed.
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Rule change Motion 3
Name of Union: 
SUE – Society of Union Employees

Topic: 
Supplementary to Rule Change 2

Rule change: 
Rule 6a Page 7  

Motion: 

Motion Proposed amendment to Rule
To amend existing Rule 6a  page 7 which currently reads

PART II 
MEETINGS OF GENERAL COUNCIL 
Rule 6 Arrangements 

(a) The General Council shall meet from May 2007 and then in alternate 
months of May at a place determined by the Executive Committee 
and affiliated organisations shall receive at least six months’ notice of 
the meeting; this meeting shall be called the General Council Meeting. 
The General Council may also meet at such other time and place as 
is provided for in Rule 12. The President and Vice-President of the 
Executive Committee shall also be respectively President and Vice-
President of the General Council. 

By the following proposed amendments to Rule 6a:

I) Pluralisation of existing references to President and Vice President 
within the existing rule wording by adding ‘s’ to all occurrence of words 
President and Vice President 
 
So that it reads 
(a) The General Council shall meet from May 2007 and then in alternate 
months of May at a place determined by the Executive Committee 
and affiliated organisations shall receive at least six months’ notice of 
the meeting; this meeting shall be called the General Council Meeting. 
The General Council may also meet at such other time and place as 
is provided for in Rule 12. The Presidents and Vice-Presidents of the 
Executive Committee shall also be respectively Presidents and Vice-
Presidents of the General Council
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Rule change Motion 4
Name of Union: 
GFTU Executive Committee

Topic: 
Supplementary to Rule Change 2

Rule change: 
Amended Rule 13  

Motion: 

(Amended) Rule 13(b): Insert “two” before the word “joint” in both cases. 

Rule 13(e): Remove brackets, delete the words “their absence” and 
insert “the chair” in their place, to read: All questions at meetings of 
the Executive Committee shall be decided by a show of hands and in 
the event of an equality of votes the President or Vice-President in the 
chair shall have an additional casting vote. 
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Rule change Motion 5
Name of Union: 
SUE – Society of Union Employees

Topic: 
Updating references to rule

Rule change: 
Rule 15n Page 13  

Motion: 

Motion Proposed amendment to Rule

To amend existing Rule 15n page 13  which currently reads

15 (n) Questions not covered by Rules - Should any question or matter 
arise which in the opinion of the Executive Committee, is not covered 
by these Rules or in respect of which the Rules appear to be ambiguous 
the Executive Committee may give a decision as to how such question 
or matter shall be dealt with but shall bring their decision before 
the next meeting of the General Council. The General Council may 
uphold, vary or revoke such decision and may deal with the position by 
alteration of Rule as provided by Rule 24. Unless and until the decision 
of the Executive Committee is varied or revoked it shall be binding, 
but the General Council, if it revokes or varies such decision, may give 
directions that such revocation or variation shall be retrospective if that 
be possible. 
 
By the following proposed amendment 
	 I. To replace the reference to Rule 24 with correct reference  
	 to Rule 23 
 
So that it reads 
 
15 (n) Questions not covered by Rules - Should any question or matter 
arise which in the opinion of the Executive Committee, is not covered 
by these Rules or in respect of which the Rules appear to be ambiguous 
the Executive Committee may give a decision as to how such question 
or matter shall be dealt with but shall bring their decision before 
the next meeting of the General Council. The General Council may 
uphold, vary or revoke such decision and may deal with the position by 
alteration of Rule as provided by Rule 23. Unless and until the decision 
of the Executive Committee is varied or revoked it shall be binding, 
but the General Council, if it revokes or varies such decision, may give 
directions that such revocation or variation shall be retrospective if that 
be possible.
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Rule change Motion 6
Name of Union: 
GFTU Executive Committee

Topic: 
Inclusion of part-time officials

Rule change: 
Rules 5, 9, 17

Motion: 

Rule 5(c): Delete the words “full-time”.
 
Rule 9(a): Delete the words “full-time”. Insert the word “paid”  
in their place.
 
Rule 17(a): Delete the words “full-time”. 
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MAY 2023
❏  105th General Council Meeting, new GS elected 
❏  GS addresses Milton Keynes May Day 
❏  GFTU at POA Annual Conference 
❏  GFTU runs training for SE Region NEU

JUNE 2023
❏  GS addresses AEP Reps Conference 
❏  Bolton Launch of Lessons in Organising 
❏  GS elected to Committee at Institute of Employment Rights AGM 
❏  GFTU represented at Cuba Solidarity Campaign AGM

JULY 2023
❏  Launch of Education Programme 2023/24 
❏  GFTU at Durham Miners Gala 
❏  GS and President address Morning Star meeting (Norfolk) 
❏  Bilateral meeting with TUC 

AUGUST 2023
❏  GFTU / Strike Map partnership agreement signed 
❏  First GFTU Summer School 
❏  Indian farmers leader Ashok Dwhale speaks to GFTU courses 
❏  Partnership with Banner Theatre begins

SEPTEMBER 2023
❏  GFTU at TUC Congress 
❏  GS elected Vice Chair at Venezuela Solidarity Campaign AGM 
❏  GFTU at New Organising Conference 
❏  Glasgow Launch of Lessons in Organising
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OCTOBER 2023
❏  GFTU statement on Palestine released 
❏  GS addresses Napo AGM 
❏  Newcastle Launch of Lessons in Organising 
❏  GFTU Recruits new Head of Education, Campaigns and Organising

NOVEMBER 2023
❏  GS addresses AEP strike rally 
❏  GFTU at CWU Union Learning event 
❏  GS elected General Secretary at CODIR AGM 
❏  GFTU runs Oxfordshire NEU training weekend
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DECEMBER 2023

JANUARY 2024

❏  First GFTU economics seminar in partnership with SOAS 
❏  Launch of first Industrial Unionism pamphlet by Strike Map 
❏  First GFTU Roots of Racism course 
❏  GFTU backs Nautilus industrial action campaign

❏  125th anniversary of GFTU founding conference 
❏  Rebrand of GFTU – Education, Solidarity and Unity in Action 
❏  GFTU runs training for Royal College of Midwives 
❏  Strike Map & Campaign for Trade Union Freedom rally 
     against Strikes (MSL) legislation 
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FEBRUARY 2024

MARCH 2024

❏  GFTU / Strike Map represented at International Strikes Conference  
      in South Africa 
❏  GS addresses EP Thompson 100 conference 
❏  Edinburgh launch of Lessons in Organising 
❏  First Lessons in Organising course run by GFTU

❏  Friends of the GFTU Educational Trust launches with a reception  
      in Parliament 
❏  First GFTU Women in Leadership course runs in Glasgow 
❏  GFTU runs training for UCU and Unison 
❏  GS participates in Tom Mann International Tour 2024 



90

APRIL 2024

MAY 2024

❏  GS chairs Liberation AGM 
❏  GFTU represented at Marx Memorial Library AGM 
❏  GFTU AI partner Bombe.io launched

❏  GS addresses Oxford May Day 
❏  GS addresses Levellers Day, Burford 
❏  GFTU launches Make Equality Real Campaign 
❏  GS addresses Future TSSA Conference
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JUNE 2024

JULY 2024

❏  GS addresses Derby Silk Mill rally 
❏  GFTU at TSSA Annual Conference 
❏  GFTU at Community Annual Conference 
❏  GFTU runs training for BMA, NAHT, Unison

❏  GFTU national banner unveiled at Durham Miners Gala 
❏  GFTU at Tolpuddle Martyrs Festival 
❏  Launch of Education Programme 2024/25 
❏  GFTU at Westminster Service of Thanksgiving for  
      South African Freedom 
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AUGUST 2024

SEPTEMBER 2024

❏  UK Private Hire Drivers Union affiliates to GFTU 
❏  GFTU national banner at anti-fascism mobilisations across the country 
❏  GS addresses Watford TUC 
❏  GFTU Summer School

❏  Re-launch of Federation News as a hardcopy newspaper 
❏  GFTU at TUC Congress 
❏  GS addresses Labor Party fringe meetings 
❏  GFTU at Burston School Strike
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OCTOBER 2024

NOVEMBER 2024

❏  GFTU receives trade union delegation from China 
❏  GS addresses FBU political school 
❏  Fair Play Cabaret event held at Quorn in partnership with Equity  
❏  GS addresses over 1000 at Arise event on alternative  
      economic strategy

❏  App Drivers and Couriers Union, and Security Industry Federation  
      affiliate to GFTU 
❏  GFTU 125th Anniversary Gala Dinner raises over £10,000 for GFTU  
      Educational Trust 
❏  Premier of London Recruits film at the Ritzy Cinema, Brixton,  
      supported by GFTU 
❏  New Banner Theatre show, Battle Lines, launches at GFTU Young  
      Member Development Weekend.
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DECEMBER 2024

JANUARY 2025

❏  Strike Map Annual Report Launch, Manchester 
❏  GFTU at TUC Racial Justice and Equality Conference 
❏  First in-person trade union and working class history Session at the  

     Working Class Movement Library, Salford

❏  Knowledge Transfer Project with SOAS begins, to bring political  
      economy expertise into trade union education 
❏  Three new members of staff appointed, including two education  
      officers and a KTP associate 
❏  Federation News launches as an online bulletin in addition to  
      hardcopy newspaper 
❏  GFTU runs training for Cambridgeshire NASUWT 
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FEBRUARY 2025

MARCH 2025

APRIL 2025

MAY 2025

❏  Royal College of Podiatry affiliates to GFTU 
❏  Launch of GFTU Women’s Senior Officer Network 
❏  GS addresses Latin America Conference 2025 
❏  GFTU represented at Claudia Jones Memorial in Highgate

❏  GFTU and Strike Map support Campaign for Trade Union Freedom  
      rally for full implementation of the New Deal for Workers 
❏  Women in Leadership course, Glasgow 
❏  GS addresses CAIWU strikers at the Old Bailey 
❏  GS addresses Oxford Commemoration of the Miners Strike

❏  GFTU backs PSC day of action for a boycott of Israeli goods 
❏  Launch of the GFTU Educational Trust Trade union education fund 
❏  GFTU supports call for an apology from the British government for  
      the Jallianwala Bagh massacre 
❏  Second edition of Beyond the Blockade: Education in Cuba published

❏  106th General Council Meeting 
❏  GS co-chairs London May Day and addresses Tyne & Wear May Day 
❏  Federation News May Day edition launched as hardcopy newspaper,  
      in association with the Morning Star 
❏  Launch of the GFTU Educational Trust trades councils education fund
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Education and the work  
of the Educational Trust

The past two years have been a period of significant growth for  
the GFTU Educational Trust.  
 
In July 2023, at the Durham Miners’ Gala we launched our 2023/24 
education programme with 38 courses, the vast majority of them 
new. In July 2024, once again in Durham, we launched our 2024/25 
education programme, this time with 70 courses.  
 
Across both programmes, we have recruited 2697 students, more than  
tripling the reach of the Educational Trust between 2023 and 2024. 
This also represents a significant increase in average students per 
course, meaning greater reach for individual courses and greater 
impact for the work of the Educational Trust.

*Compared to the same period in 2024 (225 students).

N° Courses 
Launched

N° Students 
Registered

Average  
Students per 

Course

2023 38 537 14.1

2024 70 
[+84%]

1657
[+209%]

23.7 
[+68%]

2025 To be launched 
July 2025

503 
[+124%]* N/A

Total 108 2697 25.0
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14% of students left feedback in 2024. Of these 67% strongly agreed that 
the objectives of the course were met. 100% agreed or strongly agreed 
that the objectives of the course were met. In addition, the following 
impact was reported by students.

% of students reporting growth in the following areas

Ability to build sustainable change in organisations and workplaces,  
including workplaces free from discrimination, bullying and harassment 64%

Knowledge and awareness to build positive change in my unions and/or  
workplaces 84%

My confidence and leadership skills to take part in trade union/ workplace  
activities 70%

My knowledge and awareness of education opportunities and learning and  
employment pathways available to me and I feel supported to access them 66%

Opportunity to have an effective voice 74%

Opportunity to have fair work and to support development of fair employment 
for others, including affecting improved pay and conditions 60%

Opportunity to build strong networks of support through networking or peer 
mentoring 64%

% of students reporting development in the following skills

Communication skills 62%

Employment law and practice 53%

Equality and diversity 59%

Leadership skills 43%

Organise my union group at work 56%
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We are close to launching our 2025/26 education programme,  
this time with 94 courses.

EDUCATION PATHWAY

List of Courses:

• Strategy Series
• Trade Union and Working Class History
• Solidarity Series
• Bitesize Employment Law
• Bitesize Equalities
• Rep induction
• Activists Corner
• Tackling Sexual Harassment
• Political Economy
• Mental Health - A Trade Union Approach
• Workplace Reps Stage 1
• Workplace Reps Stage 2
• Health & Safety Stage 1
• Health & Safety Stage 2
• Bargaining, Organising and Campaigning  
• Around AI and Data
• Bargaining & Organising for Neurodiversity Part 1
• Bargaining & Organising for Neurodiversity Part 2

• Roots of Racism
• Creative Activism Series
• Young Members’ Development Weekend
• Green Reps
• Disability Equality for All Trade Unionists
• Lessons in Organising (Strategy & Workplace)
• Political School
• Train the Trainer - Lay Reps
• Train the Trainer - Union Staff
• Negotiation Skills
• Handling Disciplinaries and Grievances
• Branch Development Course
• CPD Day for Trade Union Educators
• Trade Union Leadership Innovation Programme
• GFTU Summer School
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Economics

Research

We are delighted to say that as part of our development strategy 
for the educational programme, we have been able to secure a 
knowledge transfer partnership with SOAS, the School of Oriental 
and African Studies (University of London). This means we will be 
developing in depth political economy courses. Working closely 
with the expertise of the economics department of SOAS, we will 
welcome a new Associate in 2025 to help us expand our capacity 
for delivering political economy training, including delivery of 
an international online lecture series with SOAS (University of 
London), The New School for Social Research (New York) and the 
Centre for Heterodox Economics (University of Tulsa). Through 
this collaboration, we will produce political economy courses and 
resources for the whole trade union and labour movement.

Throughout 2024, we have also stepped up our research involvement 
and are starting to collaborate on a number of projects, as well as the 
research being conducted internally as part of the KTP project, which 
will focus in the first instance on the implications of the gig economy 
for trade union organisation, wages and conditions.  
 
We are party to a successful project with the University of Liverpool to 
secure funding to establish a Centre for People’s Justice, built around 
the School of Law and Social Justice at the University. Now the funding 
has been received, we look forward to playing a role in shaping the 
new centre and involving affiliates in this work. 

We are supporting a project with King’s College London entitled AI 
regulation from below: UK-US collaborative research on the uses and 
responses to AI technologies by workers and trade/labor unionists. 
This will involve collaboration between academics and activists in 
Britain and the US on the impact of AI on jobs and worker responses to 
this. 

We are also extending a previous project with University of 
Wolverhampton on the impact and legacy of the closure of the coal 
industry. A small pot of money will be used for dissemination of project 
findings on deindustrialisation through GFTU education courses 
and potentially newsletters/publications. This is very relevant in the 
current context and allows us to link with current work we are doing on 
deindustrialisation, politics and culture.



101

Arts, Sport & Culture
The General Federation of Trade Unions continues to promote the 
crucial role of arts, sport and culture in our movement. It is through our 
songs, our poetry, our visual art – from traditional banners to satirical 
cartoons – that we build our sense of working class identity and the 
bonds of solidarity that bind us together.

Over the past two years, we have engaged in collaborative work with 
Banner Theatre, supporting a new show – Battle Lines – which links 
together the story of the Great Miners Strike of 40 years ago with the 
present day struggle to unionise Amazon, and the story of the Indian 
Farmworkers Movement who in 2020 organised the largest strike in 
world history, supported by 250 million workers. The show has played 
all over the country, including at the GFTU young member weekends, 
where it has been well received by a generation ready to learn from the 
past and prepare for the battles of the future.

We recently participated with Equity on the launch of a new campaign 
– Fair Play Cabaret – which aims to bring working class cabaret 
performers to working class audiences in working class venues.  
We hosted the first show, compered by Mark Thomas, at Quorn 
Grange Hotel, and we look forward to another Fair Play Cabaret 
performance at our annual summer school in August.

Other current projects include a second show with Banner Theare and 
the creation of a network of those active in working class arts, sports 
and culture to widen participation and seek greater engagement from 
the trade union movement.

History and 125th  
Anniversary

Throughout 2024, GFTU celebrated its 125th anniversary with a range 
of events and publications, including a complete rebrand of the GFTU 
around the themes Education, Solidarity and Unity in Action, and a 
125th Anniversary Gala Dinner which raised much needed funds for 
our Educational Trust.

Our trade union and working class history monthly sessions, 
organised in collaboration with the Marx Memorial Library and the 
Working Class Movement Library, continue to be the most popular of 
our courses with several hundred registered for the current series.
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Win:Win Services  
& Consulting

A key aim of the General Federation of Trade Unions is to add value 
for our affiliates, providing a wide range of services directly or 
through third part partnerships, where we can guarantee quality, 
value for money through bulk purchasing and where every service 
involves an element of reinvestment in trade union education 
through our educational trust. These are our Win:Win services.

The largest single area of Win:Win services are financial where 
we, alongside our partners, can offer a wide range of support 
from payroll processing and producing management accounts, 
through to audit, investment advice and property management. 
This area alone bring in around £100,000 to support the work of 
our educational trust to provide a wide range of education to trade 
unionists at all points in their careers.

In addition to financial support, we offer Win:Win campaigns and 
organising support – from recruitment to winning industrial action 
ballots. Our innovative partnership with Bombe puts the power of 
AI in the hands of trade unions, whilst UK Engage offer solutions 
for all your balloting needs and Ten Boroughs the research and 
engagement to win them.. We also offer strategic support for senior 
union officers and union executives, including full strategic reviews, 
support with recruitment at GS, DGS and AGS level, development of 
organising strategies and much more.

Finally, our educational trust has carried out a wide range of 
educational support and consultancy, including producing bespoke 
courses and/or educational materials with unions as diverse as 
NAHT, BMA, TSSA, FBU, Equity, BFAWU, Aegis, Napo, RCM, BDA, 
HCSA and UKPHD.

Campaigns & Organising
Over the past two years, we have been involved in a number of 
different campaigns alongside affiliates, partners such as Strike Map, 
the Campaign for Trade Union Freedom and others, and the wider 
trade union movement.

Our partnership with Strike Map, signed in July 2023, is an historic 
agreement, bringing together GFTU’s 125 years of experience in 
organising workers, with Strike Map’s cutting edge technology 
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and grassroots campaigning approach. Strike Map is the most 
comprehensive record of all strikes that have taken place in Britain and 
the island of Ireland. Hosted on an online map, which allows people 
to search and visit their local picket line, send solidarity messages and 
more, it is both an activist tool and a resource for researchers and 
academics. Since its launch in 2020, Strike Map has mapped strikes in 
over 230,000 workplaces and the site has been visited by over 2 million 
people, building solidarity with workers taking action. Our partnership 
allows us to offer trade union education and a route into trade union 
activity for all of these new activists.

Strike Map also offers a range of support services for trade unions, 
covering mapping, organising, strategic and political campaigns 
support and much more - https://strikemap.org/

We supported 400 BFAWU members at risk of redundancy at 
Rathbones, throughout October and November 2024. This included 
producing a supporters map of actions taken, including: 

	 • 1,927 petition signatures
	 • 1,011 letters written to the board
	 • 287 letters to Jonathan Reynolds

We launched a campaign around implementation of the Socio-
Economic Duty (SED) in the Equalities Act 2010, alongside AEP and 
SWU. This campaign – Make Equality Real – was the result of a motion 
from these two affiliates calling for a campaign to oppose auterity. 
Make Equality Real is now a national coalition of 16 trade unions, 
community groups and national campaigns. Together, we have:

	 • Hosted mobilising calls of all supporters
	 • Hosted a virtual MP briefing
	 • Put on events to mark the 14th anniversary of  
	 austerity policies
	 • Signed up 381 parliamentary candidates in 2024 to a pledge  
	 to oppose austerity
	 • Handed in a petition to No. 10 Downing Street
	 • Hosted an MP campaign action briefing in parliament

The Labour Party included a pledge in its manifesto to implement 
the SED (one of our campaign demands) and consultation on what 
implementation looks like is now proceeding.

We have supported the Campaign for Trade Union Freedom and 
Strike Map campaign to defend the right to strike. This has focused on 
opposing the Strikes (Minimum Service Levels) Act brought in by the 
Conservatives, campaigning against its implementation, and for Labour 
to repeal the Act. It has then shifted into a campaign to strengthen the 
Employment Rights Bill through the introduction of sectoral collective 
bargaining and bringing laws on the right to strike in line with Britain’s 
international obligations. The campaign has also marked the 3rd 
anniversary of the P&O scandal, demanding that such an assault on 
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workers’ rights must never again take place.
The joint campaign has: 

	 • Secured 682 pledges from candidates in the 2024 General 	 	
	 • Election to abolish all anti-union laws
	 • Secured 227 pledges from local councillors standing for  
	 election in 2024 to abolish all anti-union laws
	 • Had 1,500 members of the public lobby their local council  
	 against the implementation of Minimum Service Levels
	 • Received a commitment from 10 local authorities and a  
	 number of mayors not to implement Minimum Service Levels
	 • Co-organised several rallies of hundreds of people throughout  
	 the campaign to oppose Minimum Service Levels, strengthen  
	 the Employment Rights Bill and return the right to strike
	 • Launched a campaign to press the Labour Government to  
	 deliver the New Deal for Workers in full, which has so far seen 
	 393 individual letters sent to Business Secretary Jonathan  
	 Reynolds.

International Solidarity
The General Federation of Trade Unions is fully committed to 
international solidarity.

Over the past two years we have worked closely with the Palestine 
Solidarity Campaign (PSC) in opposing the genocide of the Palestinian 
people, including joining marches and demonstrations, participating 
in the PSC Trade Union Advisory Group, supporting days of action and 
signing statements and letters protesting our government’s support 
for the actions of the Israeli state.

We have continued our close work with the Venezuela Solidarity 
Campaign, where our General Secretary serves as Vice Chair. This has 
included supporting meetings, signing statements against the illegal 
seizure by the Bank of England of billions of dollars of Venezuelan gold 
deposited there. We have also publicised eyewitness reports of the 
Presidential elections in order to counter propaganda spread by right 
wing forces.

We have continued our support for the Cuba Solidarity Campaign, 
where our General Secretary serves as an Executive Committee 
member, including supporting meetings and statements opposing the 
illegal US blockade of Cuba. We sent two GFTU young members on 
the 2024 May Day youth brigade to Cuba and have arranged several 
feedback meetings at young members events since their return.  
We have also supported the publication of a second edition of a book 
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on Cuba’s education system -  Beyond the Blockade, edited by Gawain 
Little, Malcolm Richards, Aretha Green and Phil Yeeles - which is 
available from the GFTU shop.

Over the past year, GFTU has also supported the work of CODIR – the 
Committee for the Defence of the Iranian People’s Rights, where our 
General Secretary serves as General Secretary of CODIR. With increasing 
tensions in the middle east, CODIR plays a key role in opposing 
imperialist intervention and war with Iran, whilst building solidarity with 
Iran’s trade union movement in their struggle against the theocratic 
regime. GFTU supports CODIR’s line that it is for the people of Iran to 
decide their own future.

Quorn Grange Hotel

New Affiliates

The past two years have been significant ones for Quorn Grange 
Hotel. The hotel has experienced a change of management as we 
have said farewell to Andrea O’Dwyer, our longstanding General 
Manager, and welcomed Paul Bishop and Jamie Wright as General 
Manager and Assistant General Manager. Paul and Jamie have 
both worked at the hotel for a number of years and hit the ground 
running when they started in October 2024. Quorn Grange Hotel 
provides the perfect venue for GFTU training, supporting the work 
of our educational trust, but is also widely used by the trade union 
movement. With a range of rooms at the hotel and the purpose 
built classrooms in our training centre, it is well set up to support 
the training needs of the wider trade union movement. The hotel 
is also a popular venue for both corporate conferences and 
individuals, whether for a significant celebration such as a birthday 
or wedding, or for a weekend getaway. The hotel offers a discount 
on bookings for all trade union members and every penny spent at 
the hotel supports the work of our educational trust.

We are pleased to have welcomed five new affiliates since the last 
General Council meeting.  
 
UKPHD Union is a new fast growing grass roots union dedicated to 
improving the working conditions of private hire drivers. Initially a 
collective of private hire drivers who felt they were being exploited 
and unfairly treated in daily working lives, they are now a registered 
trade union and continue to fight to secure better protection for their 
members in regards to pay, safety and dismissal.
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Affiliations and Donations
GFTU affiliated to and/or made donations to the following campaigns 
over the past two years:

Cuba Solidarity Campaign: cuba-solidarity.org.uk
Palestine Solidarity Campaign: palestinecampaign.org
Venezuela Solidarity Campaign: venezuelasolidarity.co.uk
Committee for the Defence of Iranian People’s Rights: codir.net
BARAC UK: blackactivistsrisingagainstcuts.blogspot.com
Institute of Employment Rights: ier.org.uk
Campaign for Trade Union Freedom: tradeunionfreedom.co.uk
International Centre for Trade Union Rights: ictur.org/IUR.html
Labour Research Department: lrd.org.uk
National Pensioners Convention: npcuk.org
Hillsborough Law Now: hillsboroughlawnow.org
Organising for a Change podcast: organizing4change.podbean.com
Banner Theatre: bannertheatre.co.uk
Mary Quaile Club: maryquaileclub.wordpress.com
The General Federation of Trade Unions, GFTU Educational Trust 
and Quorn Grange Hotel are living wage employers, registered 
with the Living Wage Foundation: livingwage.org.uk

The Security Industry Federation are the only UK Trade Union 
that solely supports members of the security industry. They offer 
protection, representation, a voice that is listened to and fight for fair 
pay and working conditions.

The App Drivers and Couriers Union represent private hire drivers 
and couriers in the UK, who are often badly treated by employers and 
regulators. ADCU aims to build a strong collective voice that will be 
heard, will demand change and will make a better future for all private 
hire drivers.

The Royal College of Podiatry are the professional membership body 
and trade union for podiatrists in the UK and around the world, 
supporting over 10,000 health professionals working in foot and lower 
limb health care. RCPod ensures that members’ views are heard by 
politicians, policymakers and the public through campaigning, outreach 
work and policy work.

The National Association of Racing Staff is the trade union for racing 
staff. They offer training and development and promote equality in the 
workplace as well as supporting members with workplace issues and 
giving a voice to all racing staff.
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2024 Executive Committee Attendance

A - Apologies     X - Attended

NAME 31 JAN 13 MAR 15 MAY 12 JUL 04 SEP 15 NOV Actual Possible

O Williams X X X X A X 5 6

S Woolley X X X X X X 6 6

C Jones X X X A A X 4 6

B Linn X X X X A X 5 6

I Lawrence A X X A X X 4 6

J McGowan X X X X X X 6 6

G Elliott X X X X X X 6 6

S Gillan X A A X A A 4 6

J Risso A A X X X A 3 6

P Day X X X A X X 5 6

Z Holbourne X X X X A X 5 6

J Georgiou X X A X A X 4 6

P Donaldson (May 2020) A X A X X X 4 6

D Ward (Sep 21) A A A A – – 0 4

A Kocsondi (Sep 21) X X X X X X 6 6

S Parkinson (Sep 21) A A A A X A 1 6

H Osgood (Jan 22) X X A A A A 2 6

M Lawrence-Russell  
(May 2022) A A A A A A 0 6

P O' Connor (Sep 2022) X X A X A X 4 6

C Lowther (Jan 2023) X X X A X A 4 6

S Turp (Aug 2023) A X X X X X 5 6

S Connor (Aug 2023) X X X X X X 6 6

M Eslamdoust (Nov 2023) A A A A A A 0 6

G De Maio (March 2024) A X A X A A 2 6

S Kaplin (2024) – X X X A A 4 6

M Ali (Sep 2024) – – – – X A 1 2

K Hudson (Nov 2024) – – – – – X 1 1

D Garnham (Nov 2024) – – – – – – – 0

Z Dreni (Nov 2024) – – – – – – – 0
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2025 Executive Committee Attendance

A - Apologies     X - Attended

NAME 29 JAN 18 MAR 18 MAY 19 MAY 12 JUL 04 SEP 15 NOV Actual Possible

O Williams A X

S Woolley X X

C Jones X X

B Linn X X

I Lawrence X X

J McGowan X X

G Elliott X A

S Gillan X A

J Risso A A

P Day X X

Z Holbourne X X

J Georgiou X X
P Donaldson  
(Retired March 2025) X X

A Kocsondi (Sep 21) A A

S Parkinson (Sep 21) A X
H Osgood  
(Jan 22 - Feb 25) A -

M Lawrence-Russell 
(May 2022) A A

P O' Connor  
(Sep 2022) A X

C Lowther  
(Jan 2023 - Jan 2025) A -

S Turp (Aug 2023) A A

S Connor (Aug 2023) X A
M Eslamdoust  
(Nov 2023) A A

G De Maio  
(March 2024) A A

M Ali (Sep 2024) X A

K Hudson (Sep 2024) X A
D Garnham  
(Nov 2024) X A

Z Dreni (Nov 2024) A A

M Bond  (March 2025) – X

M Furlong (Feb 2025) – X
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Name of Affiliate Date  
of affiliation Notes N° Members

National Union of Boot and Shoe  
Operatives 1899/1900 Seceded 1924 27960

National Amalgamated Society of  
Brassworkers 1899/1900 8394

Federal Union of Bakers 1899/1900 4433

Barge Builders’ Trade Union 1901 420

Midlands Counties Federation of  
Bleachers and Dyers etc. 1901 1377

Britannia Metal Workers 1901 65

United Operatives of Cabinet and  
Chairmakers 1899/1900 1216

Alliance of Cabinet Makers and Furniture 
Trades’ Association 1899/1900 5450

Amalgamated Society of Card and  
Blowing Room Operatives 1899/1900 22197

Amalgamated Society of Card Setting  
Machine Tenters 1901 220

Amalgamated Society of Cotton Spinners 1899/1900 18394

London Society of Compositors 1899/1900 11260

Carpenters and Joiners, Perserverance 1899/1900 635

National Society of Drillers 1899/1900
Amalgamated with 

Associated  
Shipwrights

London and District Drillers 1899/1900 289

Dock, Wharf and Riverside, and General 
Labourers 1899/1900 12357

National Union of Dock Labourers 1899/1900 9500

Electrical Trades Union 1899/1900 Seceded in 1926, 
arrears 959

Amalgamated Society of Engineers 1899/1900 Seceded in 1916 89393

National Amalgamated Society of Engine-
men, Cranemen, Firemen and Boilermen 1899/1900 3738

Amalgamated Society of French Polishers 1899/1900 2943

Floor cloth and Linoleum Trade  
Protection Society 1901 110

Society of Firemen, Dippers etc 1899/1900 950
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Name of Affiliate Date  
of affiliation Notes N° Members

Engine and Iron Grinders  
Amalgamation 1899/1900 Seceded in 1957 429

Table Blade Grinders 1899/1900  368

London Society of Glass Blowers 1899/1900  380

National Union of Gasworkers and  
General Labourers 1899/1900  47979

Amalgamated Society of Gasworkers, 
Bricklayers and General Labourers 1899/1900  4251

National Plate Glass Bevellers 1899/1900 Dissolved 1945 404

Amalgamated Society of Journeymen 
and Felt Hatters 1899/1900 Dissolved 1945 3092

Amalgamation of Felt Hat Trimmers 
and Wool Formers 1899/1900  2303

National Hosiery Federation 1899/1900  3278

Holloware and Sanitary Pressers Trade 
Protection Society 1899/1900  2460

Holloware Stampers’ Trade Protection 
Society 1901  75

Holloware Buffers’ Trade Protection 
Society 1901  170

Friendly Society of Ironfounders 1899/1900 Seceded in 1942 18357

Jet and Rockingham Workmen’s  
Association 1901  180

Heywood and District General  
Labourers 1899/1900  200

National Amalgamated Union of Labour 1899/1900 Seceded 1926 21111

Lancashire and adjacent Counties 
Labour Amalgamation 1899/1900  1062

Fancy Leather Workers 1899/1900  324

Lace Pattern Readers etc 1899/1900  89

Amalgamation of Lace Operatives 1901  3361

National Amalgamation of Labourers 1899/1900  -----

United Machine Workers’ Association 1899/1900
Dissolved into 4 
separate unions 
in 1940, but all 4 

intended 
3707
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Name of Affiliate Date  
of affiliation Notes N° Members

Midland Counties Trade Association 1901 To retain GFTU 
membership 10833

Amalgamation of Plate and Machine 
Moulders 1899/1900  705

Amalgamated Musicians’ Union 1901  3286

Navvies, Bricklayers and General  
Labourers’ Union 1899/1900  3221

Amalgamated House Decorators and 
Painters 1899/1900  5165

Tobacco Pipe Makers 1899/1900  164

British Plate, Spoon and Fork Filers 1899/1900  118

S. of England Block Printers’ Trade  
Society 1899/1900  91

Printers and Transferers’ Trade  
Protection Society 1899/1900  1860

Scottish Block Printers Society 1901  65

Packing Box Makers’ Society 1901  70

Pocket Book and Leather Case Makers 1901  65

North Wales Quarrymen 1899/1900  2163

National Stove Grate Workers 1899/1900  1460

Shipwrights’ Provident Society 1899/1900  859

Associated Shipwrights 1899/1900 Seceded 1928 18847

UK Society of Amalgamated Smiths  
and Strikers 1899/1900  4504

Silversmiths’ Trade Protection Society 1899/1900  635

Amalgamated Shuttle Makers 1899/1900 Disbanded in 1992 252

Hull Seamen and Marine Firemen 1899/1900 608

Silver and Electro-plate Finishers 1899/1900 137

National United Smiths and Hammermen 1899/1900 920

London and Provincial Hammermen 1899/1900 220

Amalgamated Society of Tailors 1901 13432
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Name of Affiliate Date  
of affiliation Notes N° Members

Amalgamted Society of Jewish Tailors 1901 1100

Burnley Textile Operatives 1899/1900 190

Upper Mersey Watermen and Porters 1899/1900 1100

Weavers and Textile Workers’ General 
Union 1899/1900 1814

Amalgamated Society of Wood Turners, 
Sawyers etc. 1899/1900 240

Amalgamated Clothiers’ Operatives 1902 1222

Hull Steam Trawlers’, Engineers’ and 
Firemens’ Union 1902 600

Silk Hat Trimmers’ and Stitchers’ Union 1902 201

Iron, Steel and Brass Dressers of Scotland 1902 969

National Association of Operative  
Plasterers 1902 10074

Operative Rollermakers 1902 150

Steelworkers, Engineering and Labour 
League 1902 1421

United Carters Associaton of England 1903 1670

Amalgamated Society of Tool Makers, 
Engineers and Machinists  1903  2002

Mersey Flatmen’s Association 1904 800

National Glass Bottle Makers 1904 890

National Flint Glass Makers 1904 1220

Welsh Ironfounders’ Trade Union 1904 393

China Potters’ Federation 1904 106

Pottery Engravers’ Association 1904 88

Cumberland Quarrymen 1904 216

Railway Wagon and Carriage Builders 
and Lifters 1904 159

League of Stevedores’ Labour  
Protection 1904 3578
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Name of Affiliate Date  
of affiliation Notes N° Members

Tin Sheet and Millmen’s Society 1904 1377

Chainmakers’ and Strikers’ Association 1905
Seceded 1928, reaf-
filiated in 1936, then 

expelled in 1975
1200

Cigar Makers’ Mutual Association 1905 2100

Cabinet Makers’ Association,  
Perserverance 1905 100

Elastic Web Weavers and Fabric 
Makers’ Society 1905 324

National Iron Plate Trade Society 1905 498

Midland Leather Trades Federation 1905 Suspended 1927 500

Watermen, Lightermen and  
Watchmen of the Thames 1905 2155

National Society of Boilermakers 
and Iron and Steel Builders 1906 50300

United Kingdom Coachmakers 1906 8300

Association of Huddersfield, Bradford 
and Districts Dyers and Finishers 1906 1522

Engine Drivers, Crane Drivers etc 1906 632

Central Ironmoulders’ Association 1906 3783

Auxiliary Male Lace Workers 1906 510

Masons, Paviours and Stone Dressers 1906 680

Brechin Mill and Factory Operatives 
Union 1906 1100

Newcastle-Upon-Tyne Quarrymen’s 
Trade Association 1906 412

Amalgamated Block Roller and 
Stamp Operatives 1906 104

Assoc. Congleton Trimming Weavers 1906 100

Amalgamated Society of Anchorsmiths 1907 115

D and D Calender Workers 1907 112

China, Furniture and Electrical  
Appliance Makers’ Union 1907 128

Ornamental Decorators’ Society 1907 65
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Name of Affiliate Date  
of affiliation Notes N° Members

Radcliffe and District Cotton Skein 
Dyers, Bleachers and Sizers 1907 435

Scottish Floor Cloth and Linoleum  
Printers’ Union 1907 150

Dundee and District Jute and  
Flax Workers 1907 4100

General Union of A. of Loom Overlookers 1907 4755

Union of Paper Stainers’ 1907 280

United Kingdom Patternmakers 1907 6565

National Union of Quarrymen 1907 500

Sheep Shear Makers’ Society 1907 85

Amalgamated Prov. Society of Slat-
ers’ and Tilers’ 1907 992

Amalgamated Edge Tool Makers’ 
Trade Protection Society 1907 270

Northen Counties Association of 
Weavers 1907 100000

Glasgow Grinders, Machine, Engine 
and Iron 1908 100

Hammered Chainmakers 1908 600

Associated Ironmoulders of Scotland 1908 8080

Amalgamated Musicians’ Union 1908 Reaffiliated ‘after  
a short absence’ 3000

Amalgamated Society of Scottish 
House and Ship Painters 1908  3140

Newmilnes Textile Workers 1908  497

Variety Artists’ Federation 1908  2510

National Federation of Women 
Workers 1908

Seceded in 1922 
(absorbed into other 

unions)
2300

United Beamers, Twister and Drawers’ 
Association 1909  5288

Federated Builders’ Labourers 1909  618

Clackheaton Card Dressers’ society 1909 Expelled 1974 54

Oldham and District Cop Packers’ 
Association 1909 511

Frost, Cog and Screw Makers’ Association 1909 85
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Name of Affiliate Date  
of affiliation Notes N° Members

Pressed Glass Workers 1909 Suspended briefly 
1927 465

(seceded in 1990)

Amalgamated Society of Glovers 1909
Admits women in 

1935, membership 
increased by 261

123

Journeymans’ Fair Trade Union of 
Hatters 1909 Dissolved in 1945 820

Arbroath Mill and Factory Operatives 1909  743

Mule and Ring Spindle Binders 1909  255

United Association of Packers 1909  100

Power Loom Silk Weavers 1909  507

Spindle and Flyer Maker Operative 
Trade Union 1909  1263

Leek Textile Federation 1909  3233

National Federation of Theatrical  
Employees 1909  996

The Amalgamated Coremakers 1910  1300

London Carmen 1910  4942

Association of Football Players 1910 Seceded shortly 
afterwards 1200

Rossendale Boot, Shoe and Slipper 
Operatives 1910  1026

London Jewish Bakers 1910 Seceded 1970 165

Clothiers’ Cutters 1910  370

London Cab Drivers’ Trade Union 1911  3000

Fifeshire Cloth Lappers and Finishers’ 
Association 1911  103

United Society of Coopers 1911  454

Furness Iron Miners’ and Quarrymen’s 
Union 1911  581

Scotch Power Loom Carpet Trades 
Protective Association 1911 Dissolved in 1999 350

British Roll Turners’ Trade Society 1911 216

Scientific Instrument Makers’ Society 1911 945

Ulster Weaver and Winders’ Trade Union 1911 610
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Name of Affiliate Date  
of affiliation Notes N° Members

National Federation of Blast  
Furnacemen 1912 8862

Union of Cooks, Pastrycooks etc 1912 50

Mutual Association of Coopers and  
Journeymen 1912 3888

Amalgamated Society of Cricket Ball 
Makers 1912 158

French Polishers’ Progressive Society 1912 112

Glasgow Gilders’ Society 1912 26

United Glovers’ Mutual Aid Society 1912 241

Scottish Horse and Motormen’s Association 1912 560

National Union of Heating and  
Domestic Engineers 1912 1063

General Ironfitters’ Association 1912 1050

Iron and Steel Dressers TS 1912 1600

National Society of Operative  
Printers’ Assistants 1912 4660

N of England, Cummersdale, Calico Block 
Printers’ Society 1912 87

Settmakers’ Union 1912 1972

Spring and Doffing Platemakers’  
and Grinders 1912 80

United Tank Makers Society 1912 120

Lancashire and Cheshire Skip and  
Basketmakers 1912 360

Amalgamated Union of Upholsterers 1912 1674

Basket and Skip Makers’ Federation 1913 570

Liverpool Carvers’ and Gilders’ 1913 26

Spen Valley Curriers’ etc 1913 75

Derby United Enginement 1913 191

Leeds Grinders and Glaziers’ society 1913 44

London Hat and Cap Makera 1913 150

Lincoln Amalgamated Society of Machine 
Workers 1913 160

National Association of Operative  
Plasterers’ Labourers’ 1913 190
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Name of Affiliate Date  
of affiliation Notes N° Members

Accrington Printers’ Society 1913 120

Scourers’ Trade Society 1913 128

Union of Saddlers 1913 563

Shopworkers’ Society 1913 Lapsed shortly after 
paying entrance fees  

Tobacco Strippers’ Mutual Association 1913 50

Waterproof Garment Makers’ TU 1913 100

Wireworkers’ Friendly Society 1913 31

Wool Top and Noil Warehousemen 1913 900

Waiters’ Union 1913 350
London United Society of Brass and  
Metal Workers 1914 209

Iron Safe Engineers 1914 100

Macclesfield Silk Tacklers’ Association 1915 36

Progressive Sheet Metal Workers 1915 110

Macclesfield Hand Silk Weavers 1915 200

London Society of Wireworkers 1915 55

Wool Shear Makers’ Trade Union 1915 81
Amalgamated Society of Stuff and  
Woollen Warehousemen 1916 1404

London Ladies’ Tailors’, Machinists,  
Pressers etc 1916 2067

Wheelwrights’ and Coachmakers’  
Operatives Union 1916 1300

Cigarette Makers’ Trade Union 1917 300

Long Eaton and District Lace Makers 1917 424
National Scottish Textile Workers’  
Federation 1917 8000

London and Provincial Coachmakers’ TU 1918 1579

Hemmers, Veiners and General Workers 1918 1100

Insulator, China Furniture etc Union 1918 86

Mill Sawyersand Wood Working Machinists 1918 147

Scottish Federation of Power Loom Tenters 1918 800



120

Name of Affiliate Date  
of affiliation Notes N° Members

Amalgamated Carriers Employees 1919 1112

United Associated Packers 1919 300

Athletic Wood Turners and  
Machinists United 1919 206

Geurnsey Workers 1919 358

Hand Loom and Weavers Association 1919 100

Cable Telegraph Operators’ Association 1920 900

Glass Bevellers’ Society 1920 326

Tile, Faience and Mosaic Fixers’ So-
ciety 1920 180

Riggers’ and Mariners Trade Society 1920 Seceded 1924 110

Steam Trawler Engineer’s Union 1920 Seceded in 1924 175

London and Provincial Union of Hand 
Sewn Boot and Shoe Operatives 1921 438

National Union of commerical and 
Industrial Enployees 1921 157

Enginemen, Cumberland Iron Ore, 
Firemen and Electrical Workers 1921 180

National Amalgamated Society of 
Foremen 1921 536

Screw, Nut, Bolt and Rivet Trade 
Society 1921 654

Surgical and Elastic Bandage Makers 1921 130

Dyers and Scourers Trade and  
Benefit Society, Leicester 1922 550

Surface Workers Association 1922 160

Preston and Blackburn Flaggers and 
Slaters Operatives Society 1923 77

Kirremuir Factory Workers Union 1923 550

Heating and Domestic Engineers’ 
Assistants General Union 1923 550

Quarrymen’s Trade Association 1923 140

Firemen’s Employment Association 1924 132

Glazier’s and Assistants’ Operatives 
Society 1924 Seceded 1926 163
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Name of Affiliate Date  
of affiliation Notes N° Members

Sign, Glass and Ticket Writers and  
Kindred Trades Union 1924  325

Bleachers, Dyers, Scourers, Trimmers 
and Auxiliary Workers Association 1925 Seceded in 1970 880

Engineers Glassworks Amalgamated 
Society 1925  161

Textile Warehousemen’s Amalgamated 
Association 1925 Joined another  

amalgamation in 1976 1600

United Textile Warehousemen 1925  700

Textile Warehousemen Amalgamation 1926
New amalgamation 
of previous affiliates 

of similar names?
600

West of Scotland Sheet Metal Workers 1928 126

Name of Affiliate Date  
of affiliation Notes N° Members

Yorkshire Association of Power 
Loom Overlookers 1935

Colliery Engine and Boilermen’s 
Union 1935

Manchester Society of Wire Weavers 1935

Leeds and District Warpdressers, 
Twisters and Kindred Trades’  
Association

1936

1930 MISSING FROM ARCHIVE
From 1931 onwards, the membership finance tables 

no longer highlight new affiliates.
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Name of Affiliate Date  
of affiliation Notes N° Members

National Union of Glass Cutters  
and Decorators 1938  

Iron, Steel and Brass Dressers of 
Scotland 1938 Reaffiliated after 

arrears

Sheet Iron and Light Plate Workers’ 
Society 1940  

National Flint Glass Makers 1940
Reaffiliated after 

arrears (then expelled 
in 1974)

Amalgamated Society of Lace Makers 
and Auxiliary Workers 1942 Reaffiliated

Steel Safe Engineers Society 1943 Reaffiliated

Zinc and Copper Roofers 1944

General Sheet Metal Workers’ Society 1944

Name of Affiliate Date  
of affiliation Notes N° Members

Rubber, Plastic and Allied Workers 1963 In 1974 transferred to 
the NUGMW

Cloth Pressers’ Society 1971  

Nelson and District Association of 
Prepatory Workers 1971  

Amalgamated Union of Asphalt 
Workers 1971  

National Society of Brushmakers 1971  

National Union of Lock and Metal 
Workers 1972

Name of Affiliate Date  
of affiliation Notes N° Members

Teston Independent Society of  
Cricket Ball Makers 1944 Expelled 1974

Amalgamated Society of Brassworkers 1957

ONLINE FILE FOR 1937 IS IN FACT A QUARTERLY REPORT FROM JUNE 1937

REPORTS FOR 1951 - 1956 ARE MISSING FROM ONLINE ARCHIVE.  
By the 60’s, they rarely mention canvassing for new affiliates.
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Name of Affiliate Date  
of affiliation Notes N° Members

Managers and Overlookers Society 1972

National Union of Tailors and  
Garment Workers 1972

Cigarette Machine Operators’ Society 1974

Northern Carpet Trades Association 1974

National Wool Sorters Assocation 1975

Lancashire Box, Packing Case and 
General Woodworkers 1976

National Association of Licensed House 
Managers 1976

National Society of Metal Mechanics 1977

Lancashire Amalgamated Tape Sizers’ 
Association 1977

Power Loom Carpet Weavers’ and  
Textile Workers’ Association 1978

Amalgamated Society of Textile  
Workers and Kindred Trades 1979

Name of Affiliate Date  
of affiliation Notes N° Members

National Tile, Faience and Mosaic 
Fixers’ Society 1982 Seceded in 1988

National Union of Domestic  
Appliance and General Metal Workers 
Union

 1983

Retail Book, Stationary and Allied 
Trades Employees’ Association 1984

1980 IS MISSING FROM ONLINE ARCHIVES
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Name of Affiliate Date  
of affiliation Notes N° Members

Community and Youth Workers’ 
Union 1991

Musicians’ Union 1993

Theatre Writers’ Union 1994

Iron and Steel Trades Confederation 1994

Name of Affiliate Date  
of affiliation Notes N° Members

Bakers, Food and Allied Workers 
Union 1994

Writers’ Guild of Great Britain 1995 Disaffiliated in 2003

National Union of Journalists 1995

PAGES MISSING FROM 1996-7 REPORT

ANNUAL REPORTS BECOME BIENNIAL 1988
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Name of Affiliate Date  
of affiliation Notes N° Members

Connect 1999

Managerial and Professional Officers 2000

National Association of Colliery  
Overmen, Deputies and Shotfirers 
(NACODS)

 2001

Broadcasting, Entertainment, C 
inematography and Theatre Union 
(BECTU)

2001

Association for College Management 2002

League Managers Association 2003

Association of Educational Psychologists 2004

Institute of Football Management and 
Administration 2005/6 Doesn’t specify which 

year they affiliated

Professional Footballers’ Association 2005/6

Professional Cricketers’ Association 2005/6

Professional Rugby Players Association 2005/6

Society of Union Employees 2007

Aspect 2007

National Association of Stable Staff 2007
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Name of Affiliate Date  
of affiliation Notes N° Members

AEGIS 2014

Transport Salaried Staff Association 2014

Social Workers Union 2016

Artists Union of England 2016

Prison Officers Association 2016

Scottish Artists Union 2017

Nautilus International 2017

Gibraltar General Clerical Association 2017

VOICE 2018

Pharmacists Defence Association 
Union 2019

Psychotherapists and Counselling 
Union 2019

Health Consultants’ and Specialists’ 
Association 2020

Retail Book Association 2020

National House Building Staff  
Association 2020

Pyschotherapy and Counselling 
Union 2020

Communications Workers’ Union 2021

Equal Justice the Union 2022

UK Private Hire Drivers Union 2024

App Couriers and Drivers Union 2024

Security Industry Federation 2024

Royal College of Podiatry 2025

POST 2007 AFFILIATES
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BGCM  
Venues  
& Presidents 
since  
Foundation
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# YEAR LOCATION N° DELEGATES CHAIRMAN

* 1899 London 58 Mr W.J. Davis 

* 1900 Birmingham 48 Mr Pete Curran 

1 1900 Nottingham 66 Mr Pete Curran 

2 1901 Glasgow 71 Mr Pete Curran 

3 1902 Leicester 77 Mr Pete Curran 

4 1903 Dublin 70 Mr Pete Curran 

5 1904 Bristol 68 Mr Pete Curran 

6 1905 Cardiff 76 Mr Pete Curran 

7 1906 Southampton 82 Mr Pete Curran 

8 1907 York 96 Alderman Allen Gee, JP 

9 1908 Oxford 91 Mr Pete Curran, JP, MP 

10 1909 Blackpool 114 Mr Pete Curran, JP, MP 

11 1910 Swansea 97 Alderman Allen Gee, JP 

12 1911 Dundee 92 Alderman Allen Gee, JP 

13 1912 London 128 Alderman Allen Gee, JP 

14 1913 Cork 81 Mr James O’Grady, MP 

15 1914 Liverpool 102 Mr Joseph Cross, JP 

16 1915 Derby 108 Mr James O’Grady, MP 

17 1916 Leeds 91 Mr James O’Grady, MP 

18 1917 Gloucester 94 Mr James O’Grady, MP 

19 1918 Leicester 112 Mr James O’Grady, MP 

20 1919 Scarborough 99 Councillor T. Mallalieu, MP 

21 1920 Leamington 99 Mr Joseph Cross, JP 

22 1921 Bangor 66 Councillor T. Mallalieu, JP 

23 1922 Dumfries 64 Councillor T. Mallalieu, JP 

24 1923 Bridlington 63 Mr Alfred Short, MP 

25 1924 Bournemouth 58 Mr Alfred Short, MP 

26 1925 Blackpool 59 Mr F.W. Birchenough, JP 

27 1926 Dover 60 Mr F.W. Birchenough, JP 

28 1927 Llandudno 48 Alderman Alex Hutchinson, JP 

1899-1927
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# YEAR LOCATION N° DELEGATES CHAIRMAN

29 1928 Yarmouth 44 Alderman Alex Hutchinson, JP

30 1929 Southport 52 Mr J.F. Sime 

31 1930 Morecambe 44 Mr J.F. Sime 

32 1931 Blackpool 54 Mr C. Kean, MBE, JP 

33 1932 Aberystwyth 43 Mr C. Kean, MBE, JP 

34 1933 Blackpool 43 Councillor W. Aucock, JP 

35 1934 Southport 46 Councillor W. Aucock, JP 

36 1935 Hastings 44 Mr W. Saxon 

37 1936 Llandudno 54 Mr W. Saxon 

38 1937 Scarborough 52 Mr J. Frayne 

39 1938 Glasgow 54 Mr J. Frayne 

40 1939 Skegness 53 Mr A. Naesmith, JP 

41 1940 Blackpool 49 Mr A. Naesmith, JP 

42 1941 Llandudno 48 Mr John Lee, OBE, JP 

43 1942 Blackpool 49 Mr John Lee, OBE, JP 

44 1943 Southport 44 Mr Albert Taylor 

45 1944 Morecambe 45 Mr Albert Taylor 

46 1945 Morecambe 49 Mr H M Moulden 

47 1946 Scarborough 49 Mr H M Moulden 

48 1947 Dundee 46 Mr F Dickinson 

49 1948 Llandudno 50 Mr F Dickinson 

50 1949 Morecombe 103 Councillor F Worthington, JP 

51 1950 Llandudno 68 Councillor F. Worthington, JP 

52 1951 Scarborough 70 Mr A. Knowles, OBE, JP 

53 1952 Morecambe 70 Mr A. Knowles, OBE, JP

1928-1952
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# YEAR LOCATION N° DELEGATES CHAIRMAN

54 1953 Great Yarmouth 65 Mr A.C.C. Robertson, JP

55 1954 Blackpool 72 Mr A.C.C. Robertson, JP

56 1955 Scarborough 71 Mr C. Heap, OBE, JP

57 1956 Blackpool 69 Mr C. Heap, OBE, JP

58 1957 Blackpool 75 Mr A.E. Head, JP

59 1958 Morecambe 68 Mr A.E. Head, JP

60 1959 Brighton 66 Mr J.H. Wigglesworth, OBE

61 1960 Blackpool 74 Mr A.G. Tomkins, CBE

62 1961 Scarborough 71 Mr A.G. Tomkins, CBE

63 1962 Blackpool 75 Mr R. Driver, JP

64 1963 Morecambe 69 Mr R. Driver, JP

65 1964 Blackpool 78 Mr F. Titherington, JP

66 1965 Llandudno 79 Councillor L. Jackson

67 1966 Scarborough 85 Alderman J.W. Whitworth, JP

68 1967 Dundee 78 Mr E.D. Sleeman

69 1968 Morecambe 83 Baillie R. Doyle, JP

70 1969 Scarborough 87 Mr F.C. Henry, OBE, JP

71 1970 Weston-Su-
per-Mare 80 Mr F.G. Hague, JP

72 1971 Eastbourne 79 Mr J. Browning, JP

73 1972 Scarborough 86 Mr A. Howcroft, JP

74 1973 Southport 84 Mr J.K.W. Arnold

75 1974 Weston-Su-
per-Mare 75 Mr E. Tullock

76 1975 Douglas, IOM 79 Mr H.L.G. Gibson, MBE, JP

77 1976 Bournemouth 82 Mr T. Whittaker

78 1977 Edinburgh 86 Mrs M. Fenwick, MBE, JP

79 1978 Torquay 82 Mr D. Hill

80 1979 Scarborough 91 Mr D.R. Coates

81 1980 Eastbourne 75 Mr J. Martin, MBE, JP

82 1981 Southport 75 Mr H.M. Wareham

1953-1981
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# YEAR LOCATION N° DELEGATES CHAIRMAN

83 1982 Bournemouth 70 Mr L.R. Smith

84 1983 Weston-Su-
per-Mare 60 Mr J.J. Quinn, MBE, JP

85 1984 Scarborough 73 Mrs A. Spencer

86 1985 Eastbourne 70 Mr C.P. McCarthy

87 1987 Scarborough 65 Mr D.A.C. Lambert

88 1989 Bournemouth 55 Mr J. McChristie

89 1991 Llandudno 57 Mr M. Murray

90 1993 Plymouth 54 Mr K. Edmondson, JP

91 1995 Douglas, IOM 58 Mr A. Hitchmough

92 1997 Bournemouth 58 Mr R. Marron

93 1999 Blackpool 57 Mr A McCarthy

94 2001 Torquay 44 Mr T Pye

95 2003 Cardiff 52 Mr M J Leahy

96 2005 Edinburgh 45 Mr D Farrell

97 2007 Belfast 44 Mr G Oakes

98 2009 Oxford 44 Mr D Nicholls

99 2011 Manchester 46 Mr J Marino

100 2013 Leicestershire 34 Mr J Mann, MBE

101 2015 Leicestershire 48 Mr J Fray

102 2017 Stratford upon 
Avon 40 Mr B Marshall

103 2019 London 50 Mr John Smith

104 2021 Online 42 Mr O Williams

105 2023 Quorn 44 Mr Roy RIckhuss CBE

106 2025 Quorn 51 Sarah Woolley

1982-2025
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WHO 
IS WHO 
OF THE 
GFTU
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GFTU Senior Management team

GFTU Finance Team

GFTU Education, Campaigns and Organising

Finance and General Purposes Committee

GFTU General Secretary and 
Democratic Services

• Gawain Little, General Secretary

• Preeti Doshi, Head of Finance

• Henry Fowler, Head of Education, Campaigns and Organising

• Paul Bishop, Hotel Manager

• Lauren Hutchman, Senior Payroll & HR Officer

• Sahana Soans, Senior Finance Officer & Pensions Administrator

• Daniella Moss, Finance & Payroll Officer

• Lido Ishaq, Senior Finance Officer - External Clients

• Manju Mali, Finance Officer / Bookkeeper

• Mark Robinson, Education Coordinator

• Georgia Wilkinson, Comms, Campaigns & Events Officer

• Les Doherty, Education Officer (Course Development)

• Ben Stevenson, Education Officer (Tutor)

• Maria Lapavitsas, Research, Knowledge Exchange & Fundraising Officer

• Hwanhee Bae, KTP Research Associate

• Tony Johnson, Technical consultant

• Sarah Woolley
• Ian Lawrence
• Paul Day
•Julia Georgiou

• Claire Ryan, Personal Assistant to General Secretary
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Hotel Management team

Educational Trust Trustees

Hotel Directors

GFTU Archivist

• Jamie Wright, Assistant Hotel General Manager

• Jill Westerman
• Angela Pratten
• Margaret Bennett
• Sarah Woolley
• Nadine Rae
• Michael Sanders
• Steve Orchard
• Simon Parkinson
• Roger McKenzie
• Ben Chako

• Ronnie Draper
• David Sorenson
• Steve Orchard
• Lavinia O Connor
• John Smith
• Lynn Ambler (retired Feb 2025)

• Stefan Dickers, Bishopsgate Institute
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List  
of Incoming  
Executive  
Members
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FIRST NAME SURNAME ORGANISATION

Zamir Dreni

ADCU - App Drivers 
and Couriers Union

Substitute: 
Cristina Ioanitescu

Brian Linn

Aegis - Aegis The 
Union

Substitute: 
Brian McDaid

  
AEP - Association 
of Educational 
Psychologists

Zita Holbourne

AUE - Artists Union 
England

Substitute: 
Loraine Monk

Sarah Woolley

BFAWU - The Bakers, 
Food and Allied 
Workers' Union

Substitute: 
Ian Hodson

Giammichele DE MAIO

CCISUA - 
Coordinating 
Committee for 
International Staff  
Unions & 
Associations
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FIRST NAME SURNAME ORGANISATION

Dave Ward

CWU - 
Communication 
Workers Union

Substitute: 
Kate Hudson

Marcia Lawrence- 
Russell

EJU - Equal Justice 
the Union

Julian Risso
GGCA - Gibraltar 
General and Clerical 
Association

Martin Bond

HCSA - Hospital 
Consultants 
and Specialists 
Association

Substitute: 
Alex Wilson

Ian Lawrence
Napo - National 
Association of 
Probation Officers

George McGrath National Association 
of Racing Staff
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FIRST NAME SURNAME ORGANISATION

Garry Elliott Nautilus 
International

Julia Georgiou

NHBCSA - NHBC 
Staff Association

Substitute: 
Laura Miller

Paul O’Connor

PCS - Public & Civil 
Servants Union

Substitute: 
Paul Martin

Sasha Kaplin

PCU - Psychotherapy 
and Counselling 
Union

Substitute: 
Anne Lee

Paul Day

PDA - Pharmacists' 
Defence Association

Substitute: 
Mark Pitt 

Oshor Williams

PFA - Professional 
Footballers 
Association

Substitute: 
Paul Raven
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FIRST NAME SURNAME ORGANISATION

Steven Gillan

POA - Prison Officers 
Association

Substitute: 
Mick Pimblett

Martin Furlong

Royal College of 
Podiatry

Substitute: 
Diana Scott-Brown

Daniel Garnham

SIF - Security Industry 
Federation

Substitute: 
Johanna Watling

Claire Jones

SUE - Society of 
Union Employees

Substitute: 
James Rupa

John McGowan

SWU - Social Workers 
Union

Substitute: 
Dave Callow

Maryam Eslamdoust

TSSA - Transport 
Salaried Staffs' 
Association

Substitute: 
Mary Sithole
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FIRST NAME SURNAME ORGANISATION

Muhamud Ali

UKPHD - UK Private 
Hire Drivers Union

Substitute: 
Aanis Jama

Simon Parkinson
WEA

Substitute: 
Chris Morgan

Andrea Kocsondi Young Member 
Representative

Shannon Connor Young Member 
Representative

Simon Turp Young Member 
Representative
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Always there for you.

morrishsolicitors.com

Proudly representing
working people since
1882.
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This report has been sponsored by:


